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Cefndir 
 
Gosodir disgwyliadau penodol ar Adran Addysg Cyngor Gwynedd i gyfrannu tuag at strategaethau a 
deddfwriaeth cenedlaethol o ran hybu a chynyddu defnydd o’r Gymraeg.   
 
Y mae’n ofynnol, o dan adran 84 o Ddeddf Safonau a Threfniadaeth Ysgolion Cymru (2013), ac i 
gydymffurfio gyda Rheoliadau Cynlluniau Strategol y Gymraeg mewn Addysg (Cymru) 2019, i bob 
Awdurdod Addysg Lleol baratoi a chyflwyno Cynllun Strategol y Gymraeg mewn Addysg sy’n 
amlinellu gweledigaeth addysg cyfrwng Cymraeg o fewn yr awdurdod dros y deng mlynedd nesaf. 
 
Gosodir gofyniad statudol ar y Cyngor hefyd o dan adran 44 Mesur y Gymraeg (Cymru) 2011 i lunio 
a chyhoeddi strategaethau sirol fydd yn amlinellu sut y byddant yn cyfrannu at y nod cenedlaethol 
a osodir yn Strategaeth y Gymraeg Llywodraeth Cymru, Cymraeg 2050, i gynyddu nifer y siaradwyr 
ledled Cymru ac i gynyddu’r cyfleoedd i bobl ddefnyddio’r Gymraeg o ddydd i ddydd.  Mae 
strategaeth Iaith sirol Gwynedd – Cynllun Hybu’r Gymraeg yng Ngwynedd 2018-23 - yn gosod yr 
ymrwymiad a’r weledigaeth ar gyfer y sir, ac mae gwaith yr Adran Addysg a nodau’r CSGA yn 
cyfrannu at amcanion y strategaeth sirol honno.  
 
Mae hybu’r defnydd o’r Gymraeg hefyd yn un o amcanion gwella Cyngor Gwynedd, gyda Chynllun 
Strategol y Cyngor yn datgan mai’r nod yw gweld: “Pobl Gwynedd yn manteisio ar gyfleoedd i 
ddefnyddio’r Gymraeg yn y gymuned, y gweithle, ac wrth gyrchu gwasanaethau cyhoeddus”.   
 
Mae’r polisi hwn felly wedi ei lunio er mwyn rhoi crynodeb o’r disgwyliadau a osodir ar Benaethiaid 
a’u hysgolion mewn perthynas â hybu defnydd o’r Gymraeg, ac i gadarnhau y gweithdrefnau sydd 
eisoes yn bodoli yn y cyd-destun hwn.  
 
Mae’r polisi wedi ei rannu yn bedair adran, gan amlinellu’r arfer gorau dan y penawdau canlynol:  
 

• Cyfrwng Addysg  

• Defnydd Cymdeithasol 

• Recriwtio a Phenodi staff  

• Gweinyddiaeth a Chyfathrebu 
 
 
Disgwylir i bob Pennaeth, mewn ymgynghoriad â’i staff a’r Corff Llywodraethu, gymeradwyo a 
mabwysiadu’r Polisi Iaith hwn. 
 
Cyfrifoldeb y Pennaeth yw sicrhau llwyddiant y Polisi Iaith yn ei ysgol/hysgol; disgwylir i’r Pennaeth 
roi arweiniad pendant er mwyn sefydlu dealltwriaeth drwyadl o nod y polisi ac i sicrhau bod holl 
staff yr ysgol yn atgyfnerthu ymdrechion athrawon dosbarth drwy sicrhau ethos Gymraeg a 
Chymreig yn yr ysgol. 
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AMCANION CYFFREDINOL Y POLISI  
 
Prif nod y Polisi yw sicrhau bod Penaethiaid, staff yr ysgolion a Llywodraethwyr yn ymwybodol o’r 
disgwyliadau i ddefnyddio, hybu a hyrwyddo’r Gymraeg ym mhob rhan o weithrediad ysgolion y sir, 
ac i sicrhau bod hawl y disgyblion a theulu estynedig yr ysgol i ddefnyddio’r Gymraeg wrth ymwneud 
efo’r ysgol yn cael ei barchu bob amser.  
 
Wrth weithredu’r polisi hwn bydd yr ysgol a’r corff llywodraethu yn sicrhau: 
 

• bod holl ddisgyblion y sir yn meddu ar sgiliau ieithyddol priodol yn y Gymraeg a’r Saesneg, a 
bod y disgwyliad hwnnw yn gyson ar draws pob un o’r ysgolion. 

 

• bod darpariaeth addas i alluogi pob disgybl i ddatblygu’n hyfedr ddwyieithog.  Yn y cyd-
destun hwn, disgwylir i ysgolion barhau i feithrin sgiliau’r disgyblion hynny sy’n Gymry 
Cymraeg, a chyflwyno’r Gymraeg i’r rhai hynny sy’n ddysgwyr.  

 

• bod holl sefydliadau addysg y sir yn adlewyrchu ac atgyfnerthu’r Polisi Iaith yn eu 
gweinyddiad, eu bywyd cymdeithasol a’u trefn fugeiliol, yn ogystal ag yn eu darpariaeth 
gwricwlaidd.   

 
Er mai nod cyffredinol y Polisi o ran cyfrwng yr addysg yw datblygu dwyieithrwydd, fe bwysir y fantol 
o blaid y Gymraeg. Mae hyn yn arbennig o wir yn y blynyddoedd cynnar [meithrin ac yn y 
blynyddoedd yn arwain at ddiwedd y Cyfnod Sylfaen] er mwyn gosod sylfeini cadarn ar gyfer 
datblygiad pellach. Yn y Cyfnodau Allweddol eraill, disgwylir gweld strategaeth bwrpasol yn cael ei 
gweithredu er mwyn galluogi disgyblion o gartrefi Cymraeg a di-Gymraeg i ddatblygu eu gafael ar y 
Gymraeg a’r Saesneg fel ei gilydd . Yn y cyd-destun hwn, bydd y pwyslais a roddir ar y ddwy iaith ar 
wahanol adegau yn natblygiad disgybl yn gwahaniaethu yn ôl cefndir ieithyddol y disgybl a’r ardal a 
wasanaethir. 
 

1. CYFRWNG ADDYSG 

 
 1.1 YSGOLION CYNRADD 
 
 Yr un yw’r disgwyliad ar gyfer pob ysgol gynradd.  
 
 Blynyddoedd Cynnar:  
 Disgwylir i ysgolion cynradd osod sylfaen gadarn yn y Gymraeg gan sicrhau bod pob  
 disgybl yn cael y cyfle i ddysgu’r Gymraeg cyn gynted â phosibl.  
 
 Cyfnod Sylfaen: 
 Dylid adeiladu ar y sylfaen a osodwyd yn y cyfnod meithrin a derbyn drwy barhau i  
 ddatblygu gafael disgyblion ar y Gymraeg, a chychwyn ar y broses o ddatblygu eu  

EGWYDDOR CYFFREDINOL 
 
Disgwylir i holl ysgolion y sir weithredu mewn modd sydd yn cyfrannu at nodau ac amcanion Cynllun 
Strategol y Gymraeg mewn Addysg, i gynyddu a gwella'r cynllunio ar gyfer darpariaeth addysg 
cyfrwng Cymraeg. 
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 sgiliau yn y Saesneg.  Yn ymarferol, golyga hyn y bydd pob ysgol yn cychwyn cyflwyno’r  
 Saesneg yn ffurfiol yn y tymor olaf ar ddiwedd y CS. Y Gymraeg fydd iaith swyddogol yr  
 asesu yn yr ysgol ar ddiwedd y Cyfnod Sylfaen. 
 
 Cyfnod Allweddol 2: 
 Dylid parhau i ddatblygu gafael disgyblion ar y Gymraeg gan roi sylw i ddatblygu eu sgiliau 
   yn y ddwy iaith. Yn y cyd-destun hwn, disgwylir i ysgolion wneud defnydd o’r Saesneg fel 
  cyfrwng wrth i ddisgyblion symud drwy CA2. Bydd y pwyslais a roddir ar y ddwy iaith 
ar  wahanol adegau yn natblygiad disgybl yn gwahaniaethu yn ôl cefndir ieithyddol y disgybl 
 a’r ardal a wasanaethir. Disgwylir i’r trefniant hwn sicrhau cyfleoedd i ddatblygu’r Gymraeg 
 ar draws y cwricwlwm ym mhob ardal ar draws y sir. Asesir cynnydd disgyblion yn y  
 Gymraeg a’r Saesneg ar ddiwedd y cyfnod allweddol. 
 
 Yn ychwanegol, disgwylir i ysgolion sicrhau bod disgyblion sy’n ddysgwyr y Gymraeg yn  
 CA2, yn dysgu’r Gymraeg cyn gynted â phosibl, naill ai trwy fynychu Cyfundrefn Addysg 
 Drochi, neu trwy ddarpariaeth ddwys yn yr ysgol, er mwyn iddynt allu dilyn y cwricwlwm yn 
  llawn trwy gyfrwng y Gymraeg / yn ddwyieithog. 
 

1.2  YSGOLION UWCHRADD 
 
 Yr un yw’r disgwyliad ar gyfer pob ysgol uwchradd.  
 
 Disgwylir i bob disgybl sydd wedi cyrraedd Lefel 3 cadarn ar ddiwedd CA2 ddilyn Rhaglen 
 Astudio Cymraeg [Iaith Gyntaf] er mwyn sicrhau dilyniant a pharhad priodol. Yn  
 ychwanegol, mae angen sicrhau bod pob disgybl yn astudio’r Gymraeg fel pwnc hyd at      
ddiwedd B11 ac yn sefyll profion ac arholiadau allanol priodol ar ddiwedd CA3 a CA4. 
 
 Disgwylir i ysgolion adeiladu ar y sylfaen a osodwyd yn y cynradd trwy sicrhau bod pob  
 disgybl yn parhau i ddatblygu sgiliau yn y Gymraeg a’r Saesneg trwy ddefnyddio’r ddwy 
 iaith yn gyfrwng dysgu i amrywiol raddau. Yn y cyd-destun hwn, mae angen defnyddio’r  
 wybodaeth a drosglwyddir  am gyrhaeddiad ieithyddol pob disgybl gan y Cydlynwyr  
 Clwstwr y Gymraeg ar gyfer cynllunio ieithyddol bwriadus ar gyfer hyrwyddo   

 dwyieithrwydd. Yn ymarferol, bydd angen gweithredu yn y modd a ganlyn: 
 

o Yn achos disgyblion sydd â hyfedredd yn y Gymraeg ond sydd angen datblygu 
ymhellach eu gafael ar y Gymraeg a gwella sgiliau penodol yn y Saesneg [Carfannau 
A a B], disgwylir y bydd cyfran helaeth o’u cwricwlwm trwy gyfrwng y Gymraeg. Yn 
ychwanegol, cynllunnir profiadau penodol ar draws y cwricwlwm er mwyn iddynt 
ddatblygu a gwella’u sgiliau yn y Saesneg. Mewn achosion o’r fath disgwylir i’r amser 
a neilltuir ar gyfer profiadau yn y Gymraeg a’r Saesneg fod yn cyfateb yn fras i 
70%:30%. 

 
o Yn achos disgyblion sydd angen datblygu ac atgyfnerthu eu sgiliau yn y Gymraeg 

[Carfan C1] cynllunnir y cwricwlwm mewn modd fydd yn caniatáu iddynt ymarfer a 
datblygu’r Gymraeg ar draws y cwricwlwm. Mewn achosion o’r fath disgwylir i’r 
amser a neilltuir ar gyfer profiadau yn y Gymraeg fod yn 50% o leiaf. 

 
o Yn achos lleiafrif y disgyblion sydd â sgiliau priodol yn y Saesneg ond sydd heb y 

sgiliau priodol yn y Gymraeg [Carfan C2], rhoddir pwyslais ar gynllunio cyfleoedd ar 
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draws y cwricwlwm i ddatblygu eu sgiliau llafar yn y Gymraeg. Mewn achosion o’r 
fath disgwylir i’r amser a neilltuir ar gyfer profiadau yn y Gymraeg fod yn 30% o leiaf. 

 
 Disgwylir i’r drefn a ddisgrifir uchod, o’i gweithredu’n effeithiol mewn ysgol, ddatblygu a 
  chynyddu dwyieithrwydd gweithredol dysgwyr a datblygu dwyieithrwydd disgyblion. 
 Disgwylir iddo hefyd fod yn fodd i gynyddu nifer disgyblion sydd yn sefyll arholiadau CA4 
  trwy gyfrwng y Gymraeg. 
 
 Yn ychwanegol, disgwylir i ysgolion sicrhau bod disgyblion sy’n ddysgwyr y Gymraeg ym  
 mlynyddoedd cynnar CA3 yn dysgu’r iaith cyn gynted â phosibl, naill ai trwy fynychu’r 
 Gyfundrefn Drochi neu trwy ddarpariaeth ddwys yn yr ysgol, er mwyn iddynt allu dilyn  
 elfennau o’r cwricwlwm trwy gyfrwng y Gymraeg / yn ddwyieithog. 
 
 
DARPARU AR GYFER Y GWAHANOL GARFANNAU YN YR UWCHRADD 
 
Diffinia’r Polisi Iaith ddatblygiad ieithyddol disgyblion yn y Gymraeg a’r Saesneg wrth iddynt weithio 
tuag at y nod o ddwyieithrwydd. Disgwylir i ysgolion uwchradd wneud defnydd o’r carfannau 
ieithyddol ynghyd â’r ddarpariaeth ieithyddol a awgrymir er mwyn sicrhau datblygiad dwyieithog 
disgyblion. 
 

C
A

R
FA

N
 Diffiniad o’r math o ddisgybl yn ôl ei 

allu ieithyddol. 
Yr anghenion ieithyddol sydd eu hangen er 
mwyn datblygu sgiliau dwyieithog y disgybl. 

A Disgyblion â hyfedredd oed-
berthnasol cyfochrog yn y Gymraeg a’r 
Saesneg. 

Addysg ddwyieithog ar draws y cwricwlwm er 
mwyn meithrin, atgyfnerthu ac ymestyn sgiliau yn 
y ddwy iaith. 

B Disgyblion â hyfedredd priodol yn y 
Gymraeg ond sydd ag angen 
atgyfnerthu rhai agweddau ar eu 
sgiliau ieithyddol yn y Saesneg. 

Addysg ddwyieithog gyda’r pwyslais ar 
ddatblygu’r sgiliau sydd eu hangen er mwyn 
galluogi’r disgybl i drosglwyddo i garfan A maes o 
law. 

C1 Disgyblion â hyfedredd priodol yn y 
Saesneg ond sydd angen atgyfnerthu 
rhai agweddau yn y Gymraeg 

Rhoi pwyslais ar ymestyn hyfedredd y disgybl yn y 
tri tharged cyrhaeddiad.  Sicrhau y defnyddir 
cyfleoedd y tu allan i wersi arferol i ddatblygu 
gafael y disgybl ar y Gymraeg. 

C2 Disgyblion â hyfedredd priodol yn y 
Saesneg ond sydd heb y sgiliau oed-
berthnasol priodol yn y Gymraeg. 

Rhoi pwyslais ar waith llafar a gwaith ymarferol 
trwy gyfrwng y Gymraeg. 

CH 
 

Disgyblion heb sgiliau oed-berthnasol 
priodol yn y naill iaith na’r llall. 

Cynllunio gofalus a phwrpasol ar gyfer datblygu’r 
sgiliau angenrheidiol yn y ddwy iaith. 

 
Cynigir yr isod fel canllawiau pellach i’w hystyried ar lefel ysgol unigol. 
 

1. Disgwylir i bob ysgol ddarparu’n ofalus ar gyfer datblygu dwyieithrwydd pob disgybl trwy 
gynllunio ieithyddol bwriadus.   
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2. Disgwylir i bob ysgol ystyried y dulliau/cyfuniad o’r dulliau addysgu dwyieithog mwyaf addas 
a phriodol ar gyfer eu gwahanol sefyllfaoedd. Er mwyn sicrhau bod defnydd priodol yn cael 
ei wneud o’r Gymraeg a’r Saesneg fel cyfrwng, dylid ystyried y canlynol: 

• cyflwyno rhai unedau/modiwlau penodol trwy gyfrwng y Gymraeg ac eraill trwy gyfrwng y 
Saesneg (rhaid ystyried y cyd-bwysedd priodol); 

• cyflwyno rhai pynciau trwy gyfrwng y Gymraeg ac eraill trwy gyfrwng y Saesneg  (rhaid 
ystyried y cyd-bwysedd priodol); 

• cyflwyno geirfa allweddol/taflenni gwaith yn y ddwy iaith (rhaid ystyried a oes angen gwneud 
hyn ym mhob pwnc neu rai pynciau yn unig); 

• trawsieithu, sef darllen/gwylio agweddau pynciol mewn un iaith a thrafod neu ysgrifennu yn 
y llall; 

• defnyddio’r ddwy iaith fel cyfryngau i amrywiol raddau i atgyfnerthu’r naill iaith a’r llall, yn 
arbennig gyda Charfanau B, C1, C2, CH  (rhaid defnyddio’r iaith yn fwriadus a gofalus fel na 
chymysgir y ddwy iaith yn ormodol ac yn ddiangen).  

 
3. Disgwylir i bob ysgol gynnig darpariaeth benodol ar gyfer dysgwyr (Carfannau C1 ac C2), gan 

sicrhau cyswllt digonol â’r Gymraeg ar draws y cwricwlwm.   
 

4. Disgwylir i bob ysgol annog pob newydd-ddyfodiaid yn B7 i fynychu cwrs dwys yn y 
Gyfundrefn Addysg Drochi cyn gynted â phosibl.  Dylid atgyfnerthu hyn â darpariaeth yn yr 
ysgol e.e. cynnig rhai o’r pynciau ymarferol o leiaf, i ddechrau, trwy gyfrwng y Gymraeg.   

 
5. Disgwylir i bob ysgol sefydlu trefn ar gyfer tracio a mesur datblygiad ieithyddol y disgyblion 

yn ôl y Carfanau Iaith, er mwyn sicrhau cynnydd yn eu hyfedredd ieithyddol, fel bod pob un 
yn symud tuag at Garfan A ar y continwwm ieithyddol. 

 
 

2. DEFNYDD CYMDEITHASOL O’R GYMRAEG 

 
Mae Cynllun Strategol y Gymraeg mewn Addysg yn ddogfen statudol gan Awdurdod addysg 
Gwynedd, a disgwylir y bydd pob ysgol yn: 
 

• Darparu data ynghylch defnydd a sgiliau iaith disgyblion yr ysgolion, a data am sgiliau iaith y 
gweithlu.  

 

• Gweithio o fewn yr un fframwaith i sicrhau dysgwyr sy’n hyderus i ddefnyddio’u sgiliau iaith 
Cymraeg mewn gwahanol gyd-destunau.   

 

• Ymgorffori gofynion y Siarter Iaith a’r Strategaeth Iaith Uwchradd fel rhan annatod o 
Gwricwlwm yr ysgol er mwyn cyflawni gofynion y strategaeth iaith sirol - Cynllun Hybu’r 
Gymraeg yng Ngwynedd 2018-2023 .  I sicrhau bod pob dysgwr yn datblygu’i sgiliau iaith 
Gymraeg ar gyfer ei defnyddio’n gymdeithasol, i baratoi ar gyfer byd gwaith, ac i arddangos 

EGWYDDOR CYFFREDINOL 
 
Disgwylir i bob ysgol fagu agweddau cadarnhaol ymysg y disgyblion a’r gweithlu tuag at yr iaith, gan 
greu balchder a chynyddu’r defnydd o’r iaith y tu fewn a thu allan i’r ystafell ddosbarth. 
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agweddau cadarnhaol tuag at yr iaith. Mae gwreiddio ac ehangu defnydd anffurfiol o’r 
Gymraeg hefyd yn rhan greiddiol o’r Meysydd Dysgu a Phrofiad o fewn y cwricwlwm newydd.   

 
 
3. RECRIWTIO A PHENODI 

 

Hysbysebu 
 
Disgwylir i’r Dynodiad Iaith ar gyfer y swydd gael ei gynnwys ym mhob hysbyseb yn unol â’r hyn sydd 
wedi ei bennu ar gyfer y math o swydd yn yr atodiad Fframwaith Iaith a Rhestr Dynodiadau Swyddi. 
 
Penodi  
Cyfrifoldeb y Pennaeth/Panel Recriwtio fydd sicrhau bod unigolion sydd yn cael eu penodi yn 
cyrraedd y gofynion sydd wedi eu nodi ar gyfer y swydd, neu eu bod yn ymrwymo i weithio tuag at 
gyrraedd y gofynion hynny.  
 
Os na fydd yn bosib penodi rhywun gyda’r sgiliau ieithyddol angenrheidiol ar ôl hysbysebu unwaith, 
gellir ystyried ail-hysbysebu er mwyn derbyn ceisiadau gan ymgeiswyr nad ydynt yn cwrdd â’r 
gofynion iaith yn syth, ond sydd yn fodlon ymrwymo i ddysgu.  Bydd modd cael arweiniad pellach 
am hyn gan y Swyddogion Addysg perthnasol.   
 
Ni fydd Dynodiadau Iaith y swydd ei hun yn cael eu newid o gwbl wrth ail hysbysebu.   
 
Mewn amgylchiadau fel hyn, disgwylir y bydd yr hysbyseb yn cynnwys y geiriad canlynol:  
 

Rydym yn awyddus i ystyried ceisiadau gan unigolion sydd, o bosib, â’u sgiliau ieithyddol yn 
is na lefel iaith y swydd ar hyn o bryd, ond bydd gofyn i’r ymgeisydd llwyddiannus ymrwymo 
i ddysgu neu ddatblygu i lefel iaith y swydd o fewn amserlen resymol. Bydd y Cyngor yn rhoi 
cefnogaeth i gyflawni hynny. 

 
Mewn amgylchiadau o’r fath, ac fel rhan o’r broses benodi os bydd rhywun yn cael eu penodi nad 
ydynt yn cwrdd y gofynion iaith, disgwylir y bydd cynllun cymorth a hyfforddiant pwrpasol i’r 

EGWYDDORION CYFFREDNOL 
 
Disgwylir i bob ysgol weithredu yn unol â’r Polisi Recriwtio a Phenodi (2021) a sicrhau bod y Gymraeg 
yn cael y sylw priodol wrth hysbysebu swyddi a recriwtio.  
 
Disgwylir bod paneli penodi y corff Llywodraethu yn ymwybodol o’r angen i ystyried anghenion 
ieithyddol wrth benodi. 
 
Disgwylir i’r Gymraeg gael ei nodi fel sgil hanfodol/allweddol ar gyfer pob swydd, gyda’r union lefel o 
sgiliau ieithyddol sydd eu hangen i gyflawni gofynion y swydd - gwrando a siarad, darllen a deall ac 
ysgrifennu - yn cael eu dangos yn glir yn y Manylion Person wrth hysbysebu.  
 
Disgwylir i unigolion gael eu penodi sydd yn meddu ar y sgiliau ieithyddol sydd wedi eu nodi ar gyfer 
y swydd.  Os oes unigolyn yn cael eu penodi sydd ddim yn meddu ar y sgiliau hanfodol a nodwyd ar 
gyfer y swydd dan sylw, disgwylir iddynt ymrwymo i raglen hyfforddiant er mwyn gwella eu sgiliau 
Iaith.  
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unigolyn yn cael ei chytuno a’i llunio mewn cytundeb rhwng y Swyddogion Addysg perthnasol, y 
Pennaeth, a deilydd y swydd, er mwyn pontio’r bwlch rhwng sgiliau’r unigolyn a’r sgiliau sydd yn 
ofynnol ar gyfer y swydd.   
 
Hyfforddiant / Ar ôl penodi 
Cyfrifoldeb y Pennaeth/Rheolwr sydd yn penodi yw sicrhau eu bod yn cael cyngor gan y Swyddogion 
Addysg perthnasol am hyfforddiant sydd ar gael pan fo’n briodol, a bod yr unigolyn yn mynychu 
unrhyw hyfforddiant sydd wedi ei adnabod ar eu cyfer er mwyn datblygu eu sgiliau.  Disgwylir i 
Benaethiaid/Rheolwyr fonitro cynnydd yr unigolyn fel rhan o drefniadau rheoli perfformiad a 
gwerthuso parhaus.   
 
4. GWEINYDDIAETH  

 

Cyswllt ffôn a wyneb yn wyneb 
 
Disgwylir y bydd modd i’r cyhoedd gael gwasanaeth dwyieithog llawn yn nerbynfeydd pob un o 
sefydliadau addysg y sir.   
 
Dylid cynnig gwasanaeth drwy gyfrwng y Gymraeg neu’n ddwyieithog wrth gysylltu dros y ffôn 
(gyda’r Gymraeg yn gyntaf), mewn ffordd groesawgar, a dylid ateb unrhyw alwadau gan y cyhoedd 
yn yr un modd.  
 
Os bydd y sawl sy'n galw yn siarad Cymraeg, ond nad yw’r aelod o staff gweinyddol sy'n ateb yn gallu 
siarad Cymraeg yn ddigon rhugl i ymdrin â'r mater yn llawn, disgwylir i'r aelod o staff gweinyddol 
egluro hynny wedi cyfarch y galwr, a chynnig trosglwyddo'r alwad i aelod arall o staff fydd yn gallu 
ymdrin â'r mater yn llawn yn newis iaith y galwr. 
 
Mewn achosion lle bo'r aelod o staff gweinyddol sy'n ateb galwad yn ddysgwr(aig), anogir yr aelod 
o staff gweinyddol i ddefnyddio ac ymarfer ei G/Chymraeg hyd eithaf ei (g)allu.  
 
Disgwylir y bydd negeseuon ar beiriant ateb yr ysgol yn ddwyieithog, gyda'r neges Gymraeg i’w 
chlywed gyntaf.  
 
 
 
 
Cyswllt a gwybodaeth ysgrifenedig 
 

EGWYDDOR CYFFREDINOL 
 
Disgwylir i holl sefydliadau addysg y sir ymrwymo i gyfathrebu gyda disgyblion, rhieni a theulu 
estynedig yr ysgol yn ddwyieithog, gan barchu dewis iaith a hawl unigolion i ddefnyddio’r Gymraeg 
wrth ymwneud efo’r ysgol.  
 
Er bod disgwyl cyffredinol i wybodaeth gael ei ddarparu yn ddwyieithog, cydnabyddir hefyd mai’r 
Gymraeg yw iaith weithredo, naturiol, yr ysgolion ac anogir ysgolion i ystyried amgylchiadau lle 
mae’n briodol i gyfathrebu yn Gymraeg yn unig. 
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Yn holl sefydliadau addysg y sir, disgwylir i unrhyw ohebiaeth neu ddeunydd ysgrifenedig - e.e. 
llythyr, cylchlythyr, neges e-bost, neges testun, posteri, pamffledi -  sydd wedi eu bwriadu ar gyfer 
rhieni/gwarcheidwaid neu’r cyhoedd yn gyffredinol, gael ei ysgrifennu yn Gymraeg a Saesneg. Mae 
hyn yn cynnwys deunydd ysgrifenedig wedi ei argraffu a deunydd a gaiff ei rannu yn electronig. i 
riant/warchodwr. 
 
Dylid sicrhau bod unrhyw negeseuon sydd yn cael eu hanfon yn electronig a thrwy ddefnyddio apiau 
yn trin y Gymraeg a’r Saesneg yn gyfartal.  
 
Disgwylir y bydd yr holl ddogfennau swyddogol a gaiff eu rhannu gyda’r cyhoedd yn enw’r ysgol, 
boed wedi eu cynhyrchu yn fewnol neu gan gorff neu sefydliad allanol, yn rhoi'r un statws i’r 
Gymraeg a’r Saesneg.  
 
Disgwylir y bydd unrhyw gyfrifon ar wefannau cymdeithasol (megis Facebook a Twitter) yn dilyn yr 
un egwyddorion  ac yn cyflwyno gwybodaeth yn ddwyieithog, gyda’r Gymraeg yn ymddangos gyntaf 
bob amser. 
 
Ar yr un pryd, cydnabyddir mai Cymraeg yw iaith weithredol yr ysgol a disgwylir i’r ysgol roi 
ystyriaeth i amgylchiadau lle byddai defnyddio’r Gymraeg yn unig neu y ddwy iaith fod yn fwy 
priodol.  
 
Cyfarfodydd 
 
Yn holl sefydliadau addysg y sir, disgwylir y bydd unrhyw gyfarfod a drefnir yn cael eu cynnal drwy 
gyfrwng y Gymraeg, gan gynnwys cyfarfodydd mewnol, cyfarfodydd gydag aelodau o staff, a 
chyfarfodydd y Corff Llywodraethol.  
 
Os yn trefnu cyfarfod gyda disgybl/rhiant/gwarcheidwad i drafod materion yn ymwneud ag addysg 
neu unrhyw faterion personol eraill, dylid sicrhau bod y cyfarfod yn cael ei gynnal yn newis iaith yr 
unigolyn.  Cyfrifoldeb yr ysgol/pennaeth fydd sicrhau bod hawl unigolion i gael trafod materion 
personol yn ei ddewis iaith yn cael ei barchu.   
 
Disgwylir mai’r Gymraeg fydd prif iaith unrhyw gyfarfodydd cyhoeddus a gynhelir gan unrhyw 
sefydliadau addysg y sir.  
 
Caniateir i unrhyw un siarad Cymraeg neu Saesneg, yn ôl eu dewis, mewn cyfarfod cyhoeddus a 
drefnir gan unrhyw sefydliad addysg yn y sir, ac mae cyfrifoldeb ar yr ysgol i drefnu gwasanaeth 
cyfieithu ar y pryd er mwyn sicrhau bod modd i rai nad ydynt yn siarad Cymraeg allu deall a 
chyfrannu’n effeithiol tuag at y cyfarfod.  Bydd disgwyl i gadeiryddion cyfarfodydd annerch a chynnal 
y cyfarfodydd yn Gymraeg, gan annog mynychwyr di-Gymraeg i ddefnyddio’r offer er mwyn hybu 
dewis iaith.  
 
Anogir arweinwyr mewn digwyddiadau neu gyfarfodydd mwy anffurfiol, megis cyngherddau, 
nosweithiau agored ac ati, i gyfarch y gynulleidfa yn ddwyieithog, er mwyn cynnwys pawb. 
 
 
Darpariaeth cyfieithu: 
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Gellir cael cefnogaeth Gwasanaeth Cyfieithu’r Cyngor ar gyfer cyfarfodydd a dogfennau 
Llywodraethwyr, er mwyn sicrhau bod aelodau di-Gymraeg yn gallu parhau i chwarae rhan lawn 
mewn  cyfarfod neu ddigwyddiad.  
 
Dylid rhoi ystyriaeth i sefyllfaoedd lle byddai angen darpariaeth cyfieithu yn gyfrwng i gyfarch dewis 
iaith unigolyn.  
 
MONITRO GWEITHREDIAD Y POLISI  
 
Bydd Gweithrediad y Polisi yn cael ei fonitro fel rhan o’r trefniadau cyffredinol ar gyfer monitro 
gwasanaethau.  
 
Gyda chymorth yr ysgolion, bydd yr Awdurdod yn adrodd yn flynyddol i Lywodraeth Cymru ar 
weithrediad Cynllun Strategol y Gymraeg mewn Addysg. 
 
Cynhwysir adran benodol yn Adroddiad Blynyddol pob ysgol ar weithrediad y Polisi Iaith yn yr 
ysgolion. 
 
Disgwylir i’r Corff Llywodraethu adolygu a chymeradwyo’r Polisi Iaith yn unol â’r drefn adolygu 
polisïau blynyddol.  
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Background 

 
Specific expectations are set by Gwynedd Council's Education Department to contribute to national 
strategies and legislation in terms of promoting and increasing the use of the Welsh language.   
 
It is a requirement, under section 84 of the School Standards and Organisation (Wales) Act (2013), and to 
comply with the Welsh in Education Strategic Plans (Wales) Regulations 2019, for all Local Education 
Authorities to prepare and submit a Welsh in Education Strategic Plan, outlining the vision of Welsh medium 
education within the authority over the next ten years. 
 
A statutory requirement is also placed on the Council under Section 44 of the Welsh Language Measure 
(Wales) 2011 to draft and publish county strategies outlining how they will contribute to the national aim set 
by the Welsh Government's Welsh Language Strategy, Cymraeg 2050, to increase the number of speakers 
throughout Wales and to increase the opportunities for people to use the Welsh language everyday. The 
Gwynedd county language strategy - Welsh Language Promotion Plan for Gwynedd 2018-2023 - sets the 
commitment and vision for the county, and the work of the Education Department and the WESP contribute 
to the aims of this county strategy.   
 
Promoting the use of the Welsh language is also one of Gwynedd Council's improvement aims, with the 
Council's Strategic Plan stating that the aim is to see:  "The people of Gwynedd taking advantage of 
opportunities to use the Welsh language in the community, the workplace and in accessing public services".   
 
 
Therefore, this policy has been drafted in order to give a summary of the expectations placed on 
Headteachers and their schools in relation to promoting the use of the Welsh language, and to confirm the 
procedures that already exist in this context.  
 
The policy is split into four sections, outlining best practice under the following headings:   
 

• Education Medium  
• Social Use  
• Recruitment and Appointment of Staff   
• Administration and Communication 

 
 
Every Headteacher, in consultation with their staff and the Governing Body, are expected to approve and 
adopt this Language Policy.  
 
It is the Headteacher's responsibility to ensure the success of the Language Policy in his/her school, and the 
headteacher is expected to provide clear guidance in order to establish a thorough understanding of the 
policy's aim and to ensure that the efforts of classroom teachers are reinforced by ensuring an appropriate 
Welsh ethos in the school.  
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THE POLICY'S GENERAL OBJECTIVES   
 
The main aim of the Policy is to ensure that Headteachers, school staff and Governors are aware of the 
expectations to use and promote Welsh in all parts of the operation of schools in the county, and ensure that 
the rights of the pupils and the school's extended family to use Welsh when dealing with the school is always 
respected.  
 
In implementing this policy, the school and governing body will ensure: 
 

• that all pupils in the county possess appropriate linguistic skills in Welsh and English, and that this 
expectation is consistent across each school. 

 

• that there is an appropriate provision to enable every pupil to develop bilingual proficiency.  In this 
context, schools are expected to continue to foster the skills of those pupils who are Welsh first 
language, and introduce Welsh to those who are Welsh-learners.  

 

• that all of the County’s education establishments are expected to reinforce the Language Policy in 
their administration, social life and pastoral arrangements, as well as in the curricular provision.   

 
Although the general aim of the policy in terms of the education medium is to develop bilingualism, the 
balance is weighted in favour of the Welsh language. This is especially true in the early years [nursery and in 
the years leading up to the end of the Foundation Phase] in order to set firm foundations for further 
development. For the other Key Stages, it is expected that a purposeful strategy is implemented to enable 
pupils from Welsh speaking and non-Welsh speaking households to develop their grasp of both Welsh and 
English.  In this context, the emphasis placed on both languages at different times in the pupil's development 
will differentiate according to the pupil's linguistic background and the area served.  
 

1. EDUCATION MEDIUM 

 
1.1 PRIMARY SCHOOLS 

 
The expectation is the same for every primary school.  
 
Early Years:  
Primary schools are expected to set a strong foundation for the Welsh language ensuring that pupils are given 
the opportunity to learn Welsh as soon as possible.  
 
Foundation Phase: 
The foundation established at the nursery and reception stages should be built upon by continuing to develop 
pupils' grasp of Welsh, and begin the process of developing their English language skills.  On a practical level, 
this means that most schools start introducing English formally as a subject during the final term at the end 
of the Foundation Phase. Welsh will be the school's official assessment language at the end of the Foundation 
Phase.  
 
 
 

GENERAL PRINCIPLE 
 
All the county's schools should operate in a way that contributes to the aims and objectives of the 
Welsh in Education Strategic Plan, to increase and improve planning for Welsh medium education 
provision.   
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Key Stage 2: 
The pupils' grasp of Welsh should continue to be developed giving attention to the development of their skills 
in both languages.  In this context, schools are expected to make use of English as a medium as pupils move 
through KS2.  The emphasis placed on both languages at different times in the pupil's development will 
differentiate according to the pupil's linguistic background and the area served.  This arrangement will be 
expected to secure opportunities to develop the Welsh language across the curriculum in every area across 
the county.  Pupils' progress in Welsh and in English are assessed at the end of the key stage. 
 
In addition, schools are expected to ensure that pupils who are Welsh learners at KS2, learn Welsh as soon 
as possible, either by attending the Immersion Education System, or intense provision at school, for them to 
be able to fully follow the curriculum through the medium of Welsh / bilingually.  
 

1.2 SECONDARY SCHOOLS 
 

The expectation is the same for every secondary school.  
 
Every pupil who has attained a firm Level 3 at the end of KS2 is expected to pursue a Welsh Language Study 
Programme [First Language] in order to ensure appropriate progression and continuation. There is also a 
need to ensure that every pupil studies Welsh as a subject until the end of Yr11 and sits appropriate external 
examinations and tests at the end of KS3 and KS4. 
 
Schools are expected to build upon the foundations set in primary by ensuring that each pupil continues to 
develop skills in Welsh and English by using both languages as a learning medium to varying degrees. In this 
context, there is a need to use the information transferred about the linguistic attainment of each pupil by 
the Welsh Language Cluster Coordinators for purposeful linguistic planning to promote bilingualism. On a 
practical level, it will be necessary to act in the following manner:  
 

• In the case of pupils with Welsh language proficiency but who require to further develop their grasp 
of Welsh and to improve specific skills in English [Cohorts A & B], it is expected that a vast proportion 
of their curriculum will be through the medium of Welsh.  In addition, specific experiences will be 
planned across the curriculum for them to develop and improve their skills in English.  In such cases 
it is expected that the time set aside for experiences in Welsh and English will roughly correspond to 
70% : 30%.  

 

• In the case of pupils who need to develop and reinforce their skills in Welsh [Cohort C1] the 
curriculum is planned in a way that will allow them to practice and develop the Welsh language across 
the curriculum.  In such cases it is expected that the time set aside for experiences in Welsh and 
English will be at least 50%.  

 

• In the case of a minority of the pupils with appropriate proficiency in English but who lack 
appropriate skills in Welsh [Cohort C2], emphasis is placed on planning opportunities across the 
curriculum to develop their oral skills in Welsh. In such cases it is expected that the time set aside for 
experiences in Welsh will be at least 30%.  

 
The system described above, if implemented effectively in a school, will develop and increase the active 
bilingualism of learners and develop pupils' bilingualism.  It is also expected that this will be a means to 
increase the number of pupils that sit KS4 examinations through the medium of Welsh. 
 
In addition, schools are expected to ensure that pupils who are Welsh learners in the early years of KS3, learn 
Welsh as soon as possible, either by attending the Immersion Education System, or intense provision at 
school, for them to be able to follow elements of the curriculum through the medium of Welsh / bilingually.  
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PROVIDING FOR THE DIFFERENT COHORTS IN SECONDARY  
 
The Language Policy defines the linguistic development of pupils in Welsh and English as they work towards 
the aim of achieving bilingualism. Secondary schools are expected to make use of the linguistic cohorts 
together with the language provision suggested to ensure pupils' bilingual development. 
 

C
O

H
O

R
T
 Definition of the type of pupil according 

to linguistic ability. 
The linguistic needs required to develop the pupil's 
bilingual skills.  

A Pupils with parallel age-related 
proficiency in Welsh and English. 

Bilingual education across the curriculum to foster, 
reinforce and extend skills in both languages. 

B Pupils with age-related proficiency in 
Welsh but who need to reinforce some 
aspects of their English language skills. 

Bilingual education with an emphasis on developing 
skills that are needed to enable the pupil to transfer to 
cohort A in due course.  

C1 Pupils with appropriate proficiency in 
English but who need to reinforce some 
aspects in Welsh language skills 

Emphasis is placed on extending the pupil's proficiency 
in the three attainment targets. Ensure that extra-
curricular opportunities are used to develop the 
pupil's grasp of Welsh.   

C2 Pupils with appropriate proficiency in 
English but who lack the age-related skills 
in Welsh. 

Emphasis placed on oral and practical work through 
the medium of Welsh.  

CH 
 

Pupils without appropriate age-related 
skills in either language. 

Careful and purposeful planning to develop essential 
skills in both languages.  

 
The following are offered as further guidelines for consideration at individual school level. 
 

1. Every school is expected to carefully provide the bilingualism of every pupil via intentional language 
planning.    

 
2. Every school is expected to consider the methods/combination of the most suitable and 

appropriate bilingual teaching methods for their different situations.  In order to ensure that 
appropriate use is made of Welsh and English as a medium, the following should be considered:  

• present some specific units/modules through the medium of Welsh and others through the 
medium of English (the appropriate balance has to be considered); 

• present some subjects through the medium of Welsh and others through the medium of English 
(the appropriate balance has to be considered); 

• introduce key vocabulary/worksheets in both languages (consideration has to be given if this is 
required in every subject or some subjects only);  

• translanguaging, namely read/watch aspects of a subject in one language and discuss or write 
in the other; 

• use both languages as media to a varying degree to reinforce both languages, particularly with 
Cohorts B, C1, C2, CH (the language has to be used intentionally and carefully in order not to mix 
both languages too much and unnecessary).  

 
3. Every school is expected to offer a specific provision for learners (Cohorts C1 and C2), ensuring a 

sufficient link with the Welsh language across the curriculum.   
 
4. Every school is expected to encourage all newcomers in Yr7 to attend an intensive course in the 

Immersion Education System as soon as possible. This should be reinforced with a provision at the 
school e.g. offering some of the practical subjects at least, at the start, through the medium of 
Welsh.     
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5.    Every school is expected to establish a system to track and measure pupils' language development 
according to the Language Cohorts, to ensure progress in their language proficiency, so that 
everyone moves towards Cohort A on the language continuum.   

 

2. SOCIAL USE OF WELSH 

 
The Welsh in Education Strategic Plan is a statutory document by Gwynedd Education Authority, and it is 
expected that every school will: 
 

• Provide data regarding the language use and skills of pupils in schools, and data about workforce 
language skills.   
 

• Work within the same framework to ensure learners who are confident to use their Welsh language 
skills in various contexts.   
 

• The requirements of the Language Charter and the Secondary Language Strategy are incorporated 
as an integral part of the school Curriculum to achieve the requirements of the county language 
strategy -   Welsh Language Promotion Plan for Gwynedd 2018-2023.   To ensure that every learner 
develops his/her Welsh language skills for socialising, to prepare for the world of work, and to show 
positive attitudes towards the language.  Embedding and expanding the informal use of Welsh is also 
an integral part of the Areas of Learning and Experience within the new curriculum.   

 
 

3. RECRUITING AND APPOINTING 

 

GENERAL PRINCIPLE 
 
Every school is expected to gain positive attitudes amongst pupils and the workforce towards the 
language, creating pride and increase the use of the language within and outside the classroom.    
 

GENERAL PRINCIPLES 
 
Every school is expected to act in accordance with the Recruitment and Appointment Policy (2021) and 
to ensure that the Welsh language receives appropriate attention when advertising and recruiting for 
jobs.   
 
It is expected that Governing Body appointment panels will be aware of the need to consider language 
needs when they appoint.  
 
It is expected for Welsh to be noted as an essential/key skill for every post, and the exact level of 
linguistic skills needed to achieve the requirements of the post   - speaking and listening, reading, 
comprehension and writing - are shown clearly in the Person Specification when advertising.   
 
It is expected that individuals appointed will possess the linguistic skills that are noted for the post. If an 
individual is appointed, who does not possess the essential skills noted for the post in question, then 
they will be expected to commit to a training programme in order to improve their language skills.    
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Advertising 
 

The Language Designation for the post is expected to be included in every advertisement in 
accordance with what has been determined for the type of post in the appendix Language 
Framework and Job Designation List. 
 
Appointment  
It is the responsibility of the Headteacher/Recruitment Panel to ensure that individuals appointed will reach 
the requirements noted for the post, or that they commit to work to attain those requirements.  
 
If it is not possible to appoint someone with the necessary linguistic skills after advertising once, 
consideration can be given to re-advertising to receive applications from applicants who do not meet the 
language requirements immediately, but who are willing to commit to learn.  Further guidance about this is 
available from the relevant Education Officers.    
 
The Language Designations of the post itself will not be changed at all when re-advertising.     
 
In such circumstances, it is expected that the advertisement will include the following wording:   
 
We are eager to consider applications from individuals who, possibly, do not currently reach the language 
level of the post, but the successful applicant would be required to commit to either learn, or develop language 
skills to the required level within a reasonable timescale. The Council will provide support to achieve this. 
 
In such circumstances, and as part of the appointment process if someone is appointed who does not meet 
the language requirements, it is expected that an appropriate support and training plan will be agreed and 
drawn up for the individual in agreement between the relevant Education Officers, the Head of Department 
and the post-holder, in order to close the gap between the individual's skills and the required skills for the 
post.     
 
Training / Following appointment 
It is the responsibility of the appointing Headteacher/Manager to ensure that they seek advice from the 
relevant Education Officers about available training as appropriate, and that the individual attends any 
identified training for them in order to develop their skills.    Heads of Department/Managers are expected 
to monitor the individual's progress as part of performance management and continuous evaluation 
procedures.   
 
 

4. ADMINISTRATION  
 

 
 
 

GENERAL PRINCIPLE 
 
All educational establishments in the county are expected to communicate with pupils, parents and 
the school's extended family bilingually, respecting the choice of language and the right of individuals 
to use Welsh when dealing with the school.  
 
Although it is generally expected that information will be provided bilingually, it is also recognised 
that Welsh is the operational, natural language of schools and schools are encouraged to consider 
circumstances where it is appropriate to communicate only in Welsh.  
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Face-to-face and telephone contact  
 
It is expected that it will be possible for the public to receive a full bilingual service at the receptions of each 
of the county's educational establishments.    
 
A service through the medium of Welsh or bilingual should be offered when contacting via the telephone 
(with Welsh first), in a welcoming way, and any calls from the public should be answered in the same manner.   
 
If the caller speaks Welsh, but the member of the administrative staff who answers the call is unable to speak 
Welsh fluently enough to deal with the matter in full, the member of the administrative staff should explain 
this after greeting the caller, and offer to transfer the call to another member of staff who will be able to deal 
with the matter in full in the caller's chosen language.   
 
In cases where the officer who answers the call is a Welsh-learner, the officer is encouraged to use his/her 
Welsh to the best of his/her ability.   
 
It is expected that messages on the school's answer-phone will be bilingual, with the Welsh message heard 
first.  
 
Contact and written information  
 
In all the county's educational establishments, any correspondence or written material - e.g. letter, circular, 
email message, text message, posters, pamphlets - intended for parents/guardians or the public in general, 
should be written in Welsh and English.  This includes printed written material and material that is shared 
electronically with a parent/guardian.  
 
It should be ensured that any messages sent electronically and by using apps treat Welsh and English equally.  
 
It is expected that all official documents shared with the public in the school's name, whether produced 
internally or by an external body or organisation, will afford the same status to both Welsh and English.   
 
It is expected that any social media accounts (such as Facebook and Twitter) will follow the same principles 
and present information bilingually, with Welsh appearing first every time.  
 
At the same time, it is recognised that Welsh is the operational language of the school and it is expected that 
the school will give consideration to circumstances where using Welsh only or both languages would be more 
appropriate.    
 
Meetings 
 
In all the county's education establishments, it is expected that any meeting arranged will be held through 
the medium of Welsh, including internal meetings, meetings with members of staff, and meetings of the 
Governing Body.    
 
If arranging a meeting with a pupil/parent/guardian to discuss matters regarding education or any other 
personal matters, it should be ensured that the meeting is conducted in the individual's chosen language.  It 
is the responsibility of the school/headteacher to ensure that individuals have a right to discuss personal 
matters in their chosen language and that this is respected.    
 
It is expected that the Welsh language will be the main language of public meetings held by any of the 
county's educational establishments.   
 
Anyone is permitted to speak Welsh or English, as they choose, in a public meeting arranged by any education 
establishment in the county, and the school is responsible to arrange a simultaneous translation service  to 
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ensure that those who do not speak Welsh are able to understand and contribute effectively to the meeting.  
Chairpersons of such meetings will be expected to address and hold the meeting in Welsh and encourage 
non-Welsh speakers to use the translation equipment to promote language choice.    
 
Leaders in events or more informal meetings such as concerts, open evenings etc., are encouraged to greet 
the audience bilingually in order to include everyone.  
 
Translation provision: 
The Council's Translation Service can provide support in meetings and with documentation for Governors, to 
ensure that non-Welsh speakers can continue to play a full part in a meeting or event.   
 
Consideration should be given to circumstances where translation provision is required to address the 
individual's language choice.   
 
MONITORING THE IMPLEMENTATION OF THE POLICY  
 
The Policy's Implementation will be monitored as part of the general arrangements to monitor services.   
 
With the support of Schools, the Authority will report annually to the Welsh Government on the 
implementation of the Welsh in Education Strategic Plan.  
 
A specific section will be included in the Annual Report of each school on the implementation of the Language 
Policy in schools.  
 
The Governing Body is expected to review and approve the Language Policy in accordance with the annual 
system to review policies.  

 


