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Polisi Gwrth-fwlio Ysgol Syr Hugh Owen 

 

1. CYFLWYNIAD 

Mae ein hysgol yn credu bod bwlio yn gwbl annerbyniol ac na ddylid ei ddioddef. Mae pob 

aelod o gymuned yr ysgol yn rhannu cyfrifoldeb ar y cyd am fynd i'r afael â bwlio ac er mwyn 

gweithio gyda'n gilydd i hyrwyddo ymddygiad cadarnhaol. Mae gan yr ysgol ddyletswydd 

gyfreithiol i atal a mynd i'r afael â phob math o fwlio. 

Mae'r polisi cynhwysfawr hwn wedi'i greu i gefnogi ein hethos ysgol gyfan o sicrhau bod ein 

disgyblion yn teimlo'n ddiogel, yn hyderus ac yn hapus. Fe'i cynlluniwyd i atal ymddygiad o 

fwlio lle bynnag y bo modd, i ymateb yn gyson yn unol â gweithdrefnau y cytunwyd arnynt 

pe bai'n digwydd, ac i ddarparu cefnogaeth i'r rhai sy'n cymryd rhan fel sy'n briodol.  

Mae'r polisi ysgol hwn yn seiliedig ar gyfres o ganllawiau gan Llywodraeth Cymru 'Herio Bwlio 

- Hawliau, Parch, Cydraddoldeb’ sy'n cynnwys canllawiau statudol i awdurdodau lleol a 

chyrff llywodraethu, yn ogystal â chanllawiau ar gyfer plant a phobl ifanc, rhieni a gofalwyr.  

 

Mewn perthynas â Deddf Cydraddoldeb 2010 mae'n ddyletswydd ar ein hysgol i: 

● Ddileu gwahaniaethu, aflonyddu, erledigaeth ac unrhyw ymddygiad arall sydd wedi 

ei gwahardd o dan y Ddeddf; 

● Hyrwyddo cyfle cyfartal rhwng unigolion sy'n rhannu unrhyw nodwedd warchodedig 

berthnasol ac unigolion nad ydynt yn ei rhannu; mae hyn yn golygu dileu neu leihau 

anfanteision a ddioddefir gan bobl sy'n rhannu nodwedd warchodedig berthnasol 

sy'n gysylltiedig â'r nodwedd honno 

● Cymryd camau i ddiwallu anghenion unigolion sy'n rhannu nodwedd warchodedig 

berthnasol sy'n wahanol i anghenion pobl nad ydynt yn ei rhannu. 

 

Yn ôl datganiad y Cenhedloedd Unedig: ‘Mae gan blant yr hawl i gael eu hamddiffyn rhag 

pob math o drais (corfforol neu feddyliol).  Mae’n rhaid eu diogelu rhag niwed a dylent 

dderbyn gofal addas gan y rhai a chyfrifoldeb amdanynt.’  Os bydd bwlio yn amlwg mewn 

ysgol, ni fydd yr un disgybl yn gallu mwynhau ei hawliau yn llawn o dan Gonfensiwn y 

Cenhedloedd Unedig ar Hawliau’r Plentyn gan gynnwys bod yn ddiogel a chael addysg. 

 

 

1.1  Gweledigaeth a Gwerthoedd yr ysgol 

Ein nod yw bod yn ysgol gymunedol agos, groesawgar a chynhwysol, gan weithio gyda 

phob disgybl i'w helpu i gyflawni ei botensial. Rydym yn credu mewn llwyddiant i bawb, gan 

anelu at gefnogi pob disgybl i lwyddo o fewn y cwricwlwm a thrwy ystod o weithgareddau 

allgyrsiol amrywiol. 

Ein nod yw darparu'r addysg orau bosibl i ddatblygu disgyblion dwyieithog hyderus sydd â'r 

annibyniaeth a'r sgiliau i lwyddo yn y dyfodol. Er mwyn cyflawni hyn, rydym yn cynnig 

cwricwlwm eang, priodol a heriol. Rydym yn hynod falch o lwyddiannau ein disgyblion, yn 

academaidd, ym meysydd chwaraeon a'r celfyddydau creadigol, ac ym myd gwaith ac 

astudio academaidd. Rydym yn hyderus ein bod yn darparu'r profiadau dysgu a 

chyfoethogi y gall disgyblion fyfyrio'n falch arnynt. 

 

2.  BETH YW BWLIO 

Yn Ysgol Syr Hugh Owen yn unol â Chanllawiau Llywodraeth Cymru - Herio bwlio - Hawliau, 

parch a cydraddoldeb, diffinir bwlio fel: 
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Ymddygiad gan unigolyn neu grŵp, sy’n cael ei ailadrodd dros amser, â’r bwriad o frifo 

rhywun yn gorfforol neu yn emosiynol. 

Rydym yn ymdrechu i ymyrryd ar unwaith, p'un a yw'n fwlio neu unrhyw ymddygiad 

negyddol sydd yn digwydd unwaith. Ymdrinnir ag unrhyw ddigwyddiad sy’n digwydd 

unwaith sydd ddim yn  ymddengys fel bwlio, fel ymddygiad amhriodol ac byddwn yn mynd 

i'r afael â’r digwyddiadau yma o dan bolisi ymddygiad yr ysgol. 

Mae bwlio yn wahanol i ddadl, ymladd neu ffrae rhwng ffrindiau oherwydd: 

- mae’n fwriadol 

- bydd yn cael ei ailadrodd dro ar ôl tro fel arfer 

- ceir canfyddiad o anghydbwysedd grym rhwng y bwli a’r dioddefwr 

- bydd bwlio yn creu teimladau o ofid, ofn, unigrwydd, cywilydd a bod yn 

ddiymadferth. 

 

2.1  Elfennau nodedig sy’n gysylltiedig â bwlio  

Mae'r rhain yn cynnwys, ond nid ydynt yn gyfyngedig i:  

 

• Bwriad i niweidio – mae bwlio’n fwriadol gyda'r bwriad o achosi niwed. Mae'r rhai sy'n 

ymddwyn fel bwli yn dda am wybod yn union sut i fychanu neu frifo eu targed, gan 

bigo ar agweddau allweddol o’u hymddangosiad, personoliaeth neu hunaniaeth er 

mwyn cael yr effaith a ddymunir. Maent yn chwilio am y maes y mae ganddynt bŵer 

dros eu targed. 

• Canlyniad niweidiol – mae rhywun neu grŵp yn cael ei frifo'n gorfforol neu'n emosiynol. 

Gallant gael eu hynysu, eu bychanu neu eu gwneud yn ddagreuol. Mae eu 

hymdeimlad o hunanwerth yn lleihau. 

• Gweithredoedd uniongyrchol neu anuniongyrchol – gall bwlio gynnwys ymosodol yn 

uniongyrchol fel taro rhywun, yn ogystal â gweithredoedd anuniongyrchol megis 

lledaenu sïon, datgelu gwybodaeth breifat am rywun neu rannu delweddau personol 

gyda phobl nad oedd y wybodaeth/delweddau wedi'u bwriadu ar eu cyfer.  

• Ailadrodd – mae bwlio fel arfer yn golygu ymddwyn yn negyddol neu ymddwyn yn 

ymosodol dro ar ôl tro. Nid yw gweithred ymosodol ynysig, fel ymladd, yn cael ei 

hystyried fel arfer yn fwlio. Ond gall unrhyw ddigwyddiad fod yn ddechrau ar batrwm 

o ymddygiad bwlio sy'n datblygu wedi hynny. Dyna pam mae cofnodi digwyddiadau 

mor werthfawr. 

• Pŵer Anghyfartal – mae bwlio’n golygu camddefnyddio grym gan un person neu grŵp 

sydd (yn cael eu hystyried) yn fwy pwerus yn aml oherwydd eu hoed, cryfder corfforol, 

poblogrwydd neu wytnwch seicolegol. 

 

2.2  Sut mae bwlio yn cael ei fynegi? 

Mae sawl math o fwlio, gan gynnwys:  

• corfforol - cicio, baglu rhywun neu eu gwthio, anafu rhywun, niweidio eu heiddo neu 

ystumiau bygythiol.  

• geiriol - gwawdio a galw enwau, sarhau, bygythiadau, cywilyddio neu ddychryn.  

• emosiynol - ymddygiad gyda'r bwriad o ynysu, brifo neu fychanu rhywun. 

• anuniongyrchol - gweithredoedd slei neu dan-law a gyflawnir y tu ôl i gefn y targed neu 

ledaenu sïon.  
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• ar -lein - gan ddefnyddio unrhyw fath o ddulliau technolegol, ffonau symudol, 

rhwydweithiau cymdeithasol, gemau, ystafelloedd sgwrsio, fforymau neu apiau i fwlio trwy 

destun, negeseuon, delweddau neu fideo.  

• ymddygiad ymosodol perthynol - bwlio sy'n ceisio niweidio perthnasoedd neu statws 

cymdeithasol y targed: tynnu eu ffrindiau i ffwrdd, manteisio ar anghenion addysgol 

arbennig unigolyn (ADY) neu salwch tymor hir, targedu statws cymdeithasol eu teulu, ynysu 

neu fychanu rhywun neu gael rhywun yn fwriadol i drafferth.  

• rhywiol - cyffwrdd diangen, bygythiadau, awgrymiadau, sylwadau a jôcs neu ensyniadau. 

Gall hyn hefyd gynnwys ‘sextortion’, fel y'i gelwir yn 'porn dial' ac unrhyw gamddefnydd o 

ddelweddau o'r disgybl a dargedir. 

• yn gysylltiedig â rhagfarn - bwlio disgybl neu grŵp o ddisgyblion oherwydd rhagfarn. Gellid 

cysylltu hyn â stereoteipiau neu ragdybiaethau ynghylch hunaniaeth. Mae bwlio sy'n 

gysylltiedig â rhagfarn yn cynnwys y nodweddion gwarchodedig.  Mae rhagfarn hefyd yn 

ymestyn y tu hwnt i'r nodweddion gwarchodedig a gall arwain at fwlio am amryw o resymau 

eraill fel statws cymdeithasol a chefndir. 

 

2.3  Bwlio a diogelu. 

Gall rhai achosion o fwlio fod yn fater sy’n ymwneud â diogelu neu efallai bydd angen 

ymyrraeth yr heddlu.  

O dan Ddeddf Plant 1989, dylid mynd i'r afael â digwyddiad bwlio fel pryder amddiffyn plant 

pan fo 'achos rhesymol i amau bod plentyn (neu berson ifanc) yn dioddef, neu'n debygol o 

ddioddef, niwed sylweddol'. Lle mae hyn yn wir, bydd yr ysgol yn cyfeirio unrhyw bryderon i 

Adran Gwasanaethau Cymdeithasol yr Awdurdod Lleol.  

 

2.4  Beth sydd ddim yn fwlio? 

Mae rhai mathau o ymddygiad negyddol, er ei fod yn annerbyniol, ddim yn cael ei ystyried 

fel bwlio. Bydd yr ysgol yn delio â'r achosion hyn yn unol â pholisi ymddygiad yr ysgol i atal 

digwyddiad a allai waethygu i fod yn fwlio.  

Mae'r enghreifftiau canlynol yn achosion na fyddent fel arfer yn cael eu hystyried yn fwlio:  

• Ffrae â ffrindiau – gall ffrae rhwng ffrindiau, fodd bynnag, waethygu a datblygu yn 

ymddygiad bwlio oherwydd y ffaith bod gan gyn-ffrindiau wybodaeth fanwl am ofnau’r naill 

a’r llall a’i teimladau ansicr.  

• ymladd unwaith - bydd yr ysgol yn mynd i'r afael â'r achosion hyn yn unol â pholisi 

ymddygiad yr ysgol oni bai ei fod yn rhan o batrwm ymddygiad sy'n dynodi targedu 

unigolyn arall yn fwriadol.  

• dadl neu anghytundeb - nid yw dadl rhwng dau blentyn neu berson ifanc yn cael ei 

ystyried yn fwlio. Serch hynny, efallai y bydd angen cymorth arnynt i ddysgu parchu barn 

pobl eraill  

• ymosodiad corfforol unwaith - bydd hyn yn cael ei stopio ac ymdrin gyda’r digwyddiad yn 

syth. Gall yr ysgol gysylltu hefo Swyddog Cymunedol yr Heddlu lle mae achosion yn cynnwys 

ymosodiad corfforol.  
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• sarhad a thynnu coes - Os yw dau ffrind o bwer cyfartal yn arfer tynnu coes gyda'i gilydd ni 

ystyrir ei fod yn fwlio. Fodd bynnag, os yw un disgybl yn defnyddio achos o dynnu coes i 

fychanu neu fygwth un arall sy'n ddi-rym i'w atal a'i wneud yn ofnus gan y digwyddiad, mae'r 

ffin rhwng tynnu coes a bwlio yn debygol o gael ei chroesi. 

Un digwyddiddiad o drosedd casineb - os na chaiff ymddygiad hwn ei ailadrodd, ni fydd  yn 

cael ei ystyried fel achos o fwlio ond fel ymddygiad troseddol,  ymdrinnir a hyn yn unol â 

pholisi ymddygiad yr ysgol a pholisïau perthnasol eraill. 

Adroddir a chofnodir pob digwyddiad o fwlio ar systemau’r ysgol. Mae hyn yn datgelu 

unrhyw ddigwyddiadau a gofnodwyd o'r blaen ac yn caniatâu i asesiad ystyriol gael ei 

wneud. Mae pob achos o gasineb hefyd yn cael ei gofnodi fel y gall yr ysgol fonitro 

patrymau ac atal gwahaniaethu. 

Mae rhaglen Iechyd a Lles yr ysgol yn edrych ar addysgu’r disgyblion ar faterion o’r fath. 

 

2.5  Pa gymhellion sydd y tu ôl i weithredoedd o fwlio? 

Gall plant a phobl ifanc sy'n cymryd rhan mewn digwyddiad o fwlio gael ystod o gymhellion. 

Efallai fod ganddyn nhw ragfarnau yn erbyn rhai grwpiau yn y gymdeithas ehangach. Gall y 

farn ragfarnllyd hon gael ei llywio gan ystod eang o ffactorau gan gynnwys y dylanwadwyr 

canlynol: gwerthoedd y cyfryngau, y gymuned a / neu deulu, neu brofiad personol 

blaenorol.  

 

Gall cymhellion hefyd gynnwys awydd:  

• i bŵer, balchder a phoblogrwydd  

• berthyn i grŵp cryf sydd ag ymdeimlad cadarn o hunaniaeth a hunan-barch  

• er mwyn osgoi bod yn darged o fwlio eu hunain  

• i wneud iawn am achos o godi cywilydd y maent hwy eu hunain wedi'u dioddef yn y 

gorffennol.  

 

Mae'r ysgol yn ystyried cymhellion wrth weithio gyda phlant a phobl ifanc sy'n bwlio eraill. 

Mae hyn yn nodi achos sylfaenol yr ymddygiad annerbyniol, yn ogystal â helpu i'w newid, 

gan atal bwlio pellach rhag digwydd.  

Mae'r ysgol yn herio'r agweddau sydd gan gymdeithas a chymuned ehangach yr ysgol y tu 

hwnt i unrhyw achos sy'n cael sylw. 

 

3.  BWLIO SY’N GYSYLLTIEDIG Â RHAGFARN 

Mae gweithredoedd ymddygiad sy'n gysylltiedig â rhagfarn yn aml yn cynnwys neu'n 

mynegi syniadau, ystrydebau a rhagfarnau sy'n ymwneud â gwahaniaethu ac 

anghydraddoldeb sy'n bresennol yn y gymdeithas ehangach. Mae'r syniadau a'r agweddau 

hyn yn cynnwys gelyniaeth tuag at bobl sydd â nodweddion gwarchodedig, fel disgyblion 

sy'n anabl (a all gynnwys y rhai ag ADY), sy'n lesbiaidd, hoyw neu ddeurywiol; neu sy'n 

cwestiynu eu rhyw neu sy'n drawsryweddol; neu y mae eu hethnigrwydd, hil, ymddangosiad, 

treftadaeth grefyddol neu ryw yn wahanol i gyflawnwyr yr ymddygiad sy'n gysylltiedig â 

rhagfarn. Gellir cyfeirio ymddygiad sy'n gysylltiedig â rhagfarn hefyd at y rhai heb 

nodweddion gwarchodedig, gan gynnwys y rhai sydd ag anghenion dysgu ychwanegol 

(ADY) nad ydynt yn cwrdd â'r diffiniad o anabledd o dan Ddeddf Cydraddoldeb 2010. Gall 

hyn arwain at fwlio am amryw resymau eraill fel fel statws cymdeithasol a chefndir. 

Mae yna lawer o enghreifftiau o ymddygiad sy'n gysylltiedig â rhagfarn. Gallai rhai o'r rhain 

gynnwys:  
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• gwarthnodi disgybl ag anabledd neu ADY 

• defnyddio iaith homoffobig, bi-ffobig, trawsffobig, rhywiaethol neu hiliol  

• mynd ati i geisio tynnu unrhyw ddillad crefyddol fel hijab, kippah, twrban, cap neu 

wahanlen  

• bwlio sy'n gysylltiedig â rhagfarn   

• defnyddio sylwadau rhywiaethol, cyffwrdd diangen neu dynnu delweddau heb ganiatâd  

• rhoi sylwadau ar ymddangosiad rhywun fel ei bwysau neu liw gwallt.  

 

Bydd pob math o ragfarn yn cael ei herio'n gyfartal.  
 
 

4. BWLIO AC YMDDYGIAD YMOSODOL ARLEIN 

Mae deall bywydau plant a phobl ifanc mewn oes ddigidol yn dasg gymhleth ac, yn aml, 

mae ystyried y goblygiadau i addysg yn gydbwysedd da. Ar un llaw mae galwadau i 

gydnabod soffistigedigrwydd defnydd bob dydd plant a phobl ifanc o gyfryngau digidol, ac 

am integreiddio llawer mwy o dechnoleg mewn addysg i arfogi disgyblion yn effeithiol ar gyfer 

eu bywydau presennol ac yn y dyfodol. Ar y llaw arall, mae pryderon ynghylch goblygiadau 

amser sgrin helaeth a niwed ar-lein sy'n anodd eu rheoleiddio ac sy'n anodd eu cyfyngu. At 

hynny, er bod llawer o blant a phobl ifanc yn ennill dealltwriaeth a phrofiad o amgylcheddau 

digidol o'u genedigaeth, mae eu mynediad at ddyfeisiau a'u profiad o ddefnyddio 

technolegau yn amrywio'n sylweddol. Nid yw'r gwahaniaeth hwn yn gysylltiedig ag 

amgylchiadau economaidd yn unig ond â'r gwahanol ffyrdd y mae teganau ac adnoddau 

digidol yn cael eu defnyddio mewn gwahanol deuluoedd. 

 

4.1  Gall ymddygiad bwlio ar-lein gynnwys sawl nodwedd: 

• proffil - nid oes rhaid i bobl fod yn gryfach yn gorfforol, yn hŷn neu'n fwy poblogaidd na'r 

person y maent yn bwlio ar-lein  

• lleoliad - nid yw bwlio ar-lein wedi'i gyfyngu i leoliad corfforol a gall ddigwydd ar unrhyw 

bryd. Gall digwyddiadau yn cael eu cynnal yng nghartref y disgybl ei hun, ymyrryd i mewn i 

fannau hystyried yn flaenorol fel ddiogel a phreifat  

• cynulleidfa - cynnwys ar-lein y gall fod yn anodd i gael gwared a gellir eu ailgylchredeg ac 

ei ail bostio. Mae nifer bosibl y bobl sy'n gallu gweld cynnwys yn cael ei bostio ar-lein yn fawr 

iawn. Gall digwyddiadau sengl o gam-drin ar-lein gynyddu'n gyflym i fwlio, ee trwy ail-bostio, 

rhannu a thrwy sylwadau.  

• anhysbysrwydd - efallai na fydd y sawl sy'n cael ei dargedu gan fwlio o reidrwydd yn 

gwybod pwy yw'r sawl sy'n cyflawni'r ymddygiad bwlio. Ni fydd y targed hefyd yn gwybod 

pwy sydd wedi gweld y cynnwys ymosodol. Os yw'r cyflawnwr yn cuddio ei hunaniaeth o'r 

targed, gellir ystyried hyn yn fath o ymddygiad ymosodol goddefol ac, os caiff ei ailadrodd, 

gallai hyn fod yn fwlio  

• cymhelliant - mae bwlio ar-lein fel arfer yn cael ei wneud yn bwrpasol. Fodd bynnag, gall 

digwyddiadau cychwynnol arwain at ganlyniadau anfwriadol, a gallant gynyddu trwy 

gyfranogiad eraill. Efallai na fydd unigolyn yn teimlo, trwy gymeradwyo neu ail-bostio post 

rhywun arall, ei fod yn cymryd rhan weithredol mewn bwlio. Efallai na fyddai'r ysgogydd wedi 

bwriadu ailadrodd sylw sarhaus neu niweidiol. Gall un digwyddiad - un post neu neges ofidus 

- gynyddu i fwlio sy'n cynnwys nifer o bobl dros amser. 
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4.2  Pam mae bwlio ar-lein yn unigryw o ran ei allu i beri gofid 

Er bod bwlio all-lein yn parhau i fod yn fwy cyffredin na bwlio ar-lein, mae disgyblion yn nodi 

bod nodweddion bwlio ar-lein, a nodir isod, yn gwneud y profiad yn unigryw o ofidus.  

• Gall y gynulleidfa fod yn ddiderfyn.  

• Gall ddigwydd yn unrhyw le ac ar unrhyw adeg, nid oes seibiant ohono.  

• Gall gynnwys pobl anhysbys, er bod cyfoedion hysbys yn y rhan fwyaf o achosion.  

• Mae technoleg yn hwyluso storio delweddau a negeseuon i'w hail-wylio. 

 

Mae bwlio ar-lein lle mae'n cael effaith ar les disgyblion yn yr ysgol bob amser yn cael sylw. Lle 

bo angen, mae'r ysgol yn cyfeirio achosion at asiantaeth neu wasanaeth priodol. Mae'r ysgol 

yn gweithredu mewn achosion sy'n cynnwys pryder diogelu. Mae'r holl staff yn derbyn 

hyfforddiant rheolaidd mewn diogelu a diogelwch ar-lein. 

Mae gohebiaeth ar-lein a symudol yn gadael llwybr digidol. Mae cadw tystiolaeth yn 

hanfodol.  Mae'r ysgol yn cofnodi digwyddiadau fel rhan o'i harferion ehangach i fonitro 

gwaith diogelu a thystiolaeth o ddylanwad hynny.  

 

4.3  Beth yw rôl yr ysgol? 

Bydd cymhwysedd digidol yn gyfrifoldeb trawsgwricwlaidd, ynghyd â llythrennedd a rhifedd, 

yng Nghwricwlwm i Gymru 2022. 

Mae gan y Fframwaith Cymhwysedd Digidol bedwar llinyn sydd oll yr un mor bwysig 

(‘Dinasyddiaeth’, ‘Rhyngweithio a chydweithio’, ‘Cynhyrchu’, a ‘Data a meddwl 

cyfrifiadurol’).  Mae pwyslais y llinyn ‘Dinasyddiaeth’ ar ddisgyblion yn datblygu’r sgiliau a’r 

ymddygiadau sy’n ofynnol i gyfrannu’n gadarnhaol at y byd digidol o’u cwmpas,  sy’n 

cynnwys amddiffyn eu hunain ar-lein. Mae’r llinyn yn cynnwys elfennau ‘Hunaniaeth, 

delwedd ac enw da’, ‘Iechyd a lles’, ‘Hawliau digidol, trwyddedu a pherchnogaeth’, ac 

‘Ymddygiad ar-lein a seibrfwlio. 

Bydd yr ysgol yn ymdrin â bwlio ar-lein ble mae hynny’n effeithio ar les disgyblion yn yr ysgol.  

Pan fydd hynny’n ofynnol, bydd yr ysgol yn cyfeirio achos at yr asiantaeth neu’r gwasanaeth 

priodol. Bydd yn rhaid i ysgolion weithredu mewn achosion sy’n cynnwys pryder sy’n ymwneud 

â diogelu. 

 

5.  Y GYFRAITH SY’N YMWNEUD Â BWLIO 

Nid oes diffiniad cyfreithiol o fwlio ym Mhrydain Fawr, ond gellir cymhwyso deddfwriaeth 

ehangach i fynd i'r afael â rhai gweithredoedd bwlio.  

Mae deddfwriaeth sy’n berthnasol yng Nghymru, y DU ac yn rhyngwladol sy'n ceisio 

amddiffyn hawliau plant a phobl ifanc i fyw bywyd sy'n rhydd o gamdriniaeth a niwed, gan 

gynnwys bwlio. Mae deddfwriaeth a chonfensiynau rhyngwladol presennol sy'n berthnasol i 

fwlio yng Nghymru yn cynnwys y canlynol: 

 

• Deddf Amddiffyn Plant 1978 (fel y’i diwygiwyd) 

• Deddf Cyfathrebu Maleisus 1988 

• Deddf Cyfiawnder Troseddol 1988 

• Deddf Plant 1989 

• Deddf Addysg 1996 

• Deddf Gwarchod rhag Aflonyddu 1997 
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• Deddf Hawliau Dynol 1998 

• Deddf Addysg 2002* 

• Deddf Troseddau Rhywiol 2003 (fel y’i diwygiwyd) 

• Deddf Plant 2004 

• Confensiwn y Cenhedloedd Unedig ar Hawliau’r Plentyn  

• Confensiwn y Cenhedloedd Unedig ar Hawliau Pobl Anabl   

• Deddf Addysg ac Arolygiadau 2006* 

• Mesur Teithio gan Ddisgyblion (Cymru) 2008* 

• Deddf Cydraddoldeb 2010 

• Mesur Hawliau Plant a Phobl Ifanc (Cymru) 2011 

• Deddf Safonau a Threfniadaeth Ysgolion (Cymru) 2013 

• Deddf Gwasanaethau Cymdeithasol a Llesiant (Cymru) 2014 

• Deddf Troseddau Difrifol 2015 

• Deddf Gwrthderfysgaeth a Diogelwch 2015. 

 

6.  STRATEGAETHAU GWRTH-FWLIO 

 

6.1   Pam ei bod yn bwysig atal a herio bwlio 

Efallai na fydd plant ifanc sy'n bwlio eraill trwy ddefnyddio sarhad bob amser yn deall y brifo y 

maent wedi'i achosi ac efallai eu bod yn ailadrodd yr hyn y maent wedi'i glywed gartref neu 

yn y gymuned. Pan fydd y digwyddiadau hyn yn digwydd, mae gwaith adferol sensitif ac 

addysgu yn effeithiol. Cynhelir cyfarfodydd â rhieni / gofalwyr i'w hatgoffa am werthoedd yr 

ysgol.  

Mae'r ysgol yn ymgysylltu â rhieni / gofalwyr o'r cychwyn cyntaf wrth fabwysiadu strategaeth 

gwrth-fwlio sy'n fuddiol i'r ysgol a'i chymuned ehangach. 

Pan ddaw pobl ifanc i fod yn eu harddegau, maent yn fwy tebygol o gael eu dylanwadu 

gan eu cyfoedion ac felly mae'r ysgol yn mabwysiadu dull ymyrraeth ysgol gyfan, fel bod 

barn y mwyafrif yn cael ei chlywed.  

 

6.2  Strategaeth effeithiol 

Mae gweithredu'r strategaeth gwrth-fwlio  llwyddiannus yn cynnwys cymuned yr ysgol gyfan. 

Mae'n cael ei fonitro, ei werthuso a'i ddiwygio'n rheolaidd i adlewyrchu newidiadau mewn 

amgylchiadau neu gyd-destun. Cefnogir yr ymyriadau gan ethos ysgol sy'n atal bwlio ac yn 

hyrwyddo empathi a pharch. 

Mae Deddf Plant 2004 yn gosod dyletswydd statudol ar bob awdurdod sy'n darparu 

gwasanaethau plant i weithio gyda rhanddeiliaid ac asiantaethau partner i ddarparu 

gwasanaethau integredig a gwella ymyriadau ataliol a chynnar i blant a phobl ifanc a'u 

teuluoedd. 

 

6.3  Arweinydd gwrth-fwlio 

Mae Llywodraeth Cymru yn argymell bod ysgolion yn sefydlu arweinydd gwrth-fwlio yn eu 

hysgolion fel rôl ddynodedig ar gyfer unigolyn neu dîm. Cyfrifoldebau allweddol y rôl yw: 

● creu, adolygu a datblygu parhaus polisi gwrth-fwlio. Mae hyn yn cynnwys yr holl 

ddisgyblion, staff, rhieni / gofalwyr, llywodraethwyr ysgolion ac awdurdodau lleol 

perthnasol. 
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● gweithredu'r polisi. Mae hyn yn cynnwys asesiadau wedi'u hamserlennu a monitro ei 

effeithiolrwydd a'r cynnydd sy'n cael ei wneud. Hefyd, sicrhau bod gwerthusiad o 

bob gweithdrefn yn digwydd a'i bod yn llywio adolygiadau polisi. Mae hyn yn 

cynnwys dogfennu pob adolygiad mewn gweithdrefnau, dogfennaeth, ac ati. 

● rheoli prosesau digwyddiadau bwlio, megis ymyrraeth, adrodd, recordio, monitro, ac 

ati. 

● cydlynu a rheoli hyfforddiant a chefnogaeth i staff a rhieni / gofalwyr lle bo hynny'n 

briodol 

● ymchwilio, gwerthuso a gwerthuso strategaethau ar gyfer atal ymddygiad bwlio. 

 

6.4  Gwaith gwrth-fwlio ysgol gyfan 

Mae Llywodraeth Cymru yn disgwyl i strategaeth gwrth-fwlio effeithiol nodi sut mae'r ysgol yn 

bwriadu cydlynu ei gwaith gwrth-fwlio yn yr ysgol gyfan. Mae Llywodraeth Cymru yn disgwyl 

iddi gynnwys datblygu ystod gyfannol o ymyriadau, sy'n cynnwys atal, nodi, ymateb a herio 

digwyddiadau o fwlio. 

Er mwyn cyflawni dull ysgol gyfan, nod yr ysgol yw: 

● cael arweinyddiaeth foesol gref gan y pennaeth, uwch arweinwyr eraill a'r corff 

llywodraethu, sy'n modelu gwerthoedd a disgwyliadau uchel, a thrwy hynny 'arwain 

trwy esiampl' trwy werthfawrogi iechyd a lles. 

● gwreiddio hinsawdd a diwylliant lle mae disgyblion yn teimlo'n ddiogel, yn ddiogel ac 

yn cael eu gwerthfawrogi, yn hyrwyddo'r UNCRC ac, yn benodol, yn ceisio ac yn 

gwrando ar lais y plentyn neu'r person ifanc. 

● bod â dealltwriaeth ddiogel ar waith o'r iechyd a dulliau effeithiol i fonitro a 

gwerthuso hyn. 

● darparu cwricwlwm sy'n diwallu anghenion disgyblion (nawr ac ar gyfer eu dyfodol), 

wedi'i weithredu gyda phrofiadau dysgu sy'n eu cefnogi a'u herio am eu hiechyd a'u 

lles. 

● sefydlu a chynnal gofal, cefnogaeth ac arweiniad cryf ac ymatebol. 

● creu amgylchedd sy'n hybu iechyd a lles (ee lle i chwarae ac ymlacio gan sicrhau'r 

budd mwyaf o ddysgu awyr agored lle bo hynny'n bosibl, cyfleusterau toiled addas, 

cefnogi bwyd a diod iach, sicrhau diogelwch y safle, ac ati). 

● sicrhau cyfathrebu effeithiol a gweithio mewn partneriaeth â rhieni / gofalwyr 

● cefnogi dysgu proffesiynol i'r holl staff, wedi'i deilwra i ddiwallu eu hanghenion a'u 

cyfrifoldebau. 

Wrth weithredu rhaglen gwrth-fwlio effeithiol, mae'r ysgol yn ymdrechu i: 

● gadw trefn dda ar drafnidiaeth ac wrth gerdded neu feicio yn ôl ac ymlaen i'r ysgol, 

ymweliadau addysgol neu leoliadau eraill fel profiad gwaith neu gyrsiau coleg. 

● sicrhau nad yw ymddygiad yn bygwth iechyd na diogelwch disgyblion, staff nac 

aelodau'r cyhoedd. 

● rhoi sicrwydd i ddisgyblion a allai deimlo dan fygythiad neu dan fygythiad gan 

ymddygiad lleiafrif bach o'u cyfoedion neu o 'berygl dieithriaid'. 

● rhoi sicrwydd i aelodau'r cyhoedd am ofal a rheolaeth ysgol dros ddisgyblion a thrwy 

hynny amddiffyn enw da'r ysgol. 

 

6.5  Pam ei bod yn bwysig cynnwys rhieni / gofalwyr wrth ddatblygu a gweithredu 

strategaeth gwrth-fwlio? 
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Mae'n hanfodol bod plant a phobl ifanc yn cael eu haddysgu, gartref ac yn yr ysgol, am 

adeiladu a chynnal perthnasoedd parchus. Dyma'r sylfaen y mae ymddygiad cadarnhaol 

yn seiliedig arni. 

Mae gan rieni / gofalwyr ran bwysig i'w chwarae, fel rhan o gymuned yr ysgol, wrth gymryd 

cyfrifoldeb am ymddygiad eu plentyn y tu mewn a'r tu allan i'r ysgol; felly hefyd yr ysgol. 

Mae gweithio mewn partneriaeth rhwng yr ysgol a rhieni / gofalwyr i gynnal safonau uchel o 

ymddygiad ac i annog parch a charedigrwydd tuag at bobl eraill yn hanfodol.  

Mae'r ysgol yn ymgysylltu â rhieni / gofalwyr, gan ystyried y canlynol wrth ddatblygu a  

Mae'r ysgol yn ceisio manteisio ar gyfleoedd eraill i gyfathrebu i gefnogi dysgu a lles. Er 

enghraifft, dylunio tasgau gwaith cartref y gall disgyblion weithio arnynt gyda'u teuluoedd a 

thrwy ddarparu negeseuon/llythyrau. Hefyd gwybodaeth ar gyfer disgyblion yn y 

Dyddiaduron Personol. 

 

6.6  Pryd fydd yr ysgol yn gweithredu mewn perthynas â bwlio y tu allan i'r ysgol 

Ymddygiad ac ymddygiad y tu allan i'r ysgol 

Mae adran 89 (5A) o Ddeddf Addysg ac Arolygiadau 2006 yn rhoi pŵer statudol i benaethiaid 

reoleiddio ymddygiad disgyblion o dan yr amgylchiadau hyn 'i'r graddau sy'n rhesymol'. Gall 

bwlio fod yn enghraifft o ble gall penaethiaid ddefnyddio'r pŵer hwn. Yr ysgol sydd yn y sefyllfa 

orau i lunio barn am yr hyn sy'n rhesymol mewn amgylchiad penodol. 

Er bod ysgolion yn gallu rheoleiddio ymddygiad penodol oddi ar dir yr ysgol, fel ymddygiad 

bwlio, dim ond pan fydd y disgybl ar safle'r ysgol neu o dan reolaeth neu gyhuddiad cyfreithlon 

aelod o staff y gallant osod sancsiynau. Gellid gosod cosb tra bod disgybl ar drip ysgol, ond 

nid tra bo'r disgybl ar ei daith adref o'r ysgol. Mewn amgylchiadau o'r fath, gallai'r aelod o staff 

nodi i'r disgybl ei fod wedi'i weld yn camymddwyn a / neu'n ymddwyn mewn achos o fwlio ac 

y bydd yn derbyn cosb; fodd bynnag, rhaid i'r aelod o staff aros nes bod y disgybl yn yr ysgol 

i gymhwyso'r sancsiwn. 

Delio â digwyddiadau o gamymddwyn ar ac oddi ar safle'r ysgol 

Mae Llywodraeth Cymru yn disgwyl y bydd polisïau effeithiol ar ymddygiad, gwrth-fwlio a 

disgyblaeth o fewn yr ysgol yn nodi disgwyliadau ar gyfer ymddygiad cadarnhaol disgyblion 

oddi ar safle'r ysgol yn glir. Mae hyn yn cynnwys ymddygiad ar weithgareddau a drefnir gan 

yr ysgol megis lleoliadau profiad gwaith, ymweliadau addysgol a digwyddiadau chwaraeon, 

yn ogystal ag ymddygiad ar y ffordd yn ôl ac ymlaen i'r ysgol ac ymddygiad wrth wisgo gwisg 

ysgol (os o gwbl) mewn man cyhoeddus. 

Mae'r ysgol yn gweithredu'n rhesymol mewn perthynas â disgwyliadau ymddygiad disgyblion 

ac mewn perthynas ag unrhyw fesurau a bennir ar gyfer rheoleiddio ymddygiad gan 

ddisgyblion pan fyddant oddi ar safle'r ysgol ac nid o dan reolaeth neu ofal cyfreithlon aelod 

o staff yr ysgol. 

Mae Llywodraeth Cymru yn disgwyl i ysgolion benderfynu beth i'w ystyried wrth benderfynu a 

yw rheol neu gosb mewn achos penodol yn rhesymol; mae herio ymddygiad o fwlio yn 

enghraifft o pan fydd yr ysgol yn gweithredu'r ddarpariaeth hon. Mae ysgol yn ystyried y 

ffactorau canlynol: 

 

● difrifoldeb y camymddwyn. 

● i ba raddau yr effeithiwyd ar enw da'r ysgol. 
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● a oedd y disgybl / disgyblion dan sylw yn / yn gwisgo'r wisg ysgol neu a oedd / fel arall 

yn hawdd i'w hadnabod fel aelod / aelodau o'r ysgol. 

● i ba raddau y byddai gan yr ymddygiad dan sylw ôl-effeithiau ar gyfer rhedeg yr ysgol 

yn drefnus a / neu gallai fod yn fygythiad i ddisgybl arall neu aelod o staff (ee bwlio 

disgybl arall neu sarhau aelod o'r staff) 

● a oedd y camymddwyn dan sylw ar y ffordd i'r ysgol neu yn ôl; mae Llywodraeth Cymru 

yn disgwyl i'r ysgol, mewn cydweithrediad â'r awdurdod lleol, ystyried a ddylid gosod 

sancsiynau o dan y cod ymddygiad teithio neu bolisi ymddygiad ysgol wrth fynd i'r 

afael â chamymddwyn ar y daith yn ôl ac ymlaen i'r ysgol. 

● a oedd y camymddwyn dan sylw y tu allan i gatiau'r ysgol neu fel arall yn agos at yr 

ysgol. 

● a oedd y camymddwyn tra oedd y disgybl ar brofiad gwaith, yn cymryd rhan mewn 

cwrs addysg bellach fel rhan o raglen ysgol neu'n cymryd rhan mewn digwyddiad 

chwaraeon gydag ysgol arall (hy pan fyddai disgwyl i'r disgybl weithredu fel llysgennad 

dros y ysgol) a allai effeithio ar y siawns y bydd cyfleoedd yn cael eu cynnig i 

ddisgyblion eraill yn y dyfodol. 

● a oedd y disgybl / disgyblion yn triwantu. 

● a oes rhybudd wedi bod i ddisgybl yn barod am yr ymddygiad. 

Gan gymhwyso ffactorau o'r fath, byddai achos cryf, er enghraifft, dros ddisgyblu disgybl am 

aflonyddu a / neu fwlio aelod o staff oddi ar dir yr ysgol, gan gynnwys trwy'r rhyngrwyd. Byddai 

achos cryf hefyd dros ddisgyblu disgybl am gam-drin pobl eraill ar lafar, gan gynnwys aelodau 

o'r cyhoedd, wrth deithio ar y ffordd i'r ysgol / yn ôl. Fodd bynnag, byddai'r achos dros 

ddisgyblu disgybl am gam-drin rhywun ar lafar nad oedd ganddo unrhyw gysylltiad â'r ysgol 

ar benwythnos yn llawer gwannach. 

Mae llawer o weithgareddau ysgol estynedig yn digwydd oddi ar dir yr ysgol. Gellir delio ag 

ymddygiad yn ystod gweithgareddau o'r fath yn yr un modd ag ar gyfer unrhyw weithgaredd 

arall ar y safle. Byddai'n rhesymegol delio ag ymddygiad yn ystod gweithgareddau ysgol 

estynedig oddi ar y safle nad ydynt yn cael eu goruchwylio gan staff ysgol yn yr un modd ag 

ymddygiad yn ystod lleoliadau addysg bellach, coleg neu brofiad gwaith. 

 

6.7  Mae ein hymagwedd ysgol gyfan at atal bwlio yn cynnwys:  

• Mabwysiadu dulliau ataliol o ymdrin â bwlio.  

• Datblygu ethos cadarnhaol sy'n cynnwys gwybod bod bwlio’n annerbyniol. 

 • Disgwyl ymddygiad cadarnhaol sy'n helpu ac yn cefnogi dysgu a datblygu. 

 • Hyrwyddo cydweithrediad a disgwyl ymddygiad sy'n gyfrifol yn gymdeithasol. 

 • Annog y gwylwyr sy'n dyst i fwlio i weithredu'n gadarnhaol drwy rybuddio staff a dwyn 

pwysau ar y cyd gan gyfoedion i atal cyflawnwyr.  

• Gwerthfawrogi a dathlu gwahaniaethau, sgiliau a thalentau pawb. 

 • Cefnogi datblygiad llythrennedd emosiynol, hunan-barch a gwytnwch drwy 

Gwasanaethau, ABaCh, y rhaglen Ysgolion Iach, datblygu sgiliau, addysgu strategaethau 

ymdopi personol i ddisgyblion, Cyfranogiad Cyngor Ysgol a Fforymau Blwyddyn, Cynlluniau 

Cyfeillio a Mentora. 

• Cynnwys ein Swyddog Heddlu Cymunedol Ysgolion dynodedig yr Heddlu yn y gwaith o 

gyflwyno rhaglen Graidd Cyswllt Ysgolion Cymru Gyfan.  
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• Dangos parch at eraill a herio ac addysgu am iaith amhriodol sy'n;  

- hiliol 

- homoffobig 

- rhywiaethol 

- sydd â rhagfarn grefyddol 

- ysgogir gan anabledd 

- neu a fyddai'n cael ei ystyried yn dramgwyddus neu'n ddifrïol gan unrhyw grwpiau 

gwarchodedig a enwir yn y ddeddf cydraddoldeb.  

• Sicrhau bod yr wybodaeth yn y polisi hwn ar gael i bawb yng nghymuned yr ysgol.  

• Cynnwys pob aelod o gymuned yr ysgol wrth gynllunio/ gweithredu'r polisi.  

• Bod pob aelod o staff yn modelu ymddygiadau cadarnhaol priodol drwy esiampl. 

• Cyferiaid ebost i ddisgyblion adrodd am ddigwyddiad yn gyfrinachol – 

bwlio@syrhughowen.gwynedd.sch.uk 

 

7. ATAL BWLIO 

 

7.1  Bydd yr ysgol yn ceisio gweithredu’n rhagweithiol yn yr ymgyrch i atal bwlio.    

Trafodir bwlio ar sawl lefel drwy’r ysgol: 

• Ysgol gyfan, (e.e. gwasanaethau, Cyngor Ysgol, cytundebau atal bwlio, cyflwyniadau 

dramatig).  

• Dosbarth, e.e. Dilyn uned o waith traws-gwricwlaidd mewn gwersi ar themau yn ymdrin 

a’r testun/ neu gwerslyfrau penodol; Gwersi - Dim Ffiltar (Cerddi Hybu Iechyd a 

Lles);ysgrifennu barddoniaeth; disgrifiadau; arlunio; Darllen storïau a cherddi am fwlio; 

Actio rôl; Dilyn uned o waith ar fwlio yn y gwersi ABaCh; Fforwm Dosbarth; Blwch 

Cyfrinachol,  Hybir cydweithredu mewn gwersi drwy weithgareddau pâr/grŵp.  

• Posteri sydd yn cael ei harddangos o gwmpas yr ysgol. 

• Unigol, (e.e. cefnogaeth ychwanegol i ddisgybl sydd yn profi neu wedi cael ei fwlio).  

• Gwybodaeth i rieni/gofalwyr  o ran gweithdrefnau’r ysgol wrth ymdrin a herio bwlio. 

Anogir disgyblion i siarad gydag aelodau staff am achosion o fwlio y maent hwy neu eraill 

yn ei ddioddef. Bydd y staff yn ymateb yn bositif ac yn sicrhau’r dioddefwr fod y gŵyn yn 

cael ei chymryd o ddifrif ac y gweithredir arni. 

• Bydd y staff yn sensitif i arwyddion o fwlio, gan ystyried y gall y bwli ymddwyn yn y tymor byr 

neu hir, yn eiriol, yn ystumiol neu’n gorfforol, yn slei neu’n amlwg. 

• Sicrheir goruchwyliaeth ofalus bob amser, yn enwedig mewn ardaloedd ac ar amseroedd 

lle gall bwlio ddigwydd. Sicrheir presenoldeb cyfeillgar ac anffurfiol wrth oruchwylio ar y 

buarth.  

• Anogir rhieni i hysbysu’r ysgol yn syth os tybient fod eu plentyn yn dioddef o fwlio. Yn yr un 

modd, anogir rhieni i hysbysu’r ysgol os ydynt yn amau bod eu plentyn hwy yn bwlio eraill. 

Mae cydweithrediad rhwng yr ysgol a’r cartref yn bwysig.  

 

 

8.  YMATEB PAN FYDD BWLIO YN DIGWYDD 
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8.1  Arwyddion fod plentyn neu berson ifanc yn cael eu bwlio 

 

Newidiadau ymddygiad a welir yn yr ysgol 

Os yw disgybl yn cael ei fwlio yn yr ysgol, gallant: 

● ddod yn ymosodol ac yn afresymol, 

● ymladd neu fwriadu ymladd, 

● gwrthod siarad am yr hyn sy'n bod, 

● bod â chleisiau, toriadau, crafiadau anesboniadwy, yn enwedig y rhai sy'n ymddangos 

ar ôl egwyl neu ginio. 

● bod ag eiddo neu ddillad ar goll neu wedi'u difrodi, 

● wedi gostwng graddau ysgol, 

● bod ar pen eu hun yn aml neu wedi'i eithrio o grwpiau cyfeillgarwch yn yr ysgol, 

● dangos newid yn eu gallu neu eu parodrwydd i godi llais yn y dosbarth, 

● ymddangos yn ansicr neu ofnus, 

● bod yn darged aml ar gyfer pryfocio, dynwared neu wawdio. 

 

Newidiadau ymddygiad a welir yn y cartref 

Gall rhiant arsylwi newidiadau yn ymddygiad eu plentyn gartref y gallant roi gwybod i'r ysgol 

amdanynt. Gall eu plentyn: 

● cael trafferth codi o'r gwely, 

● ddim eisiau mynd i'r ysgol, 

● newid eu dull neu eu llwybr i'r ysgol neu ddod yn ofnus o gerdded i'r ysgol, 

● newid eu patrymau cysgu neu fwyta, 

● cael dagrau aml, dicter, hwyliau anwastad a phryder, 

● cael cleisiau, toriadau a chrafiadau anesboniadwy, 

● cael poenau stumog neu boen anesboniadwy, 

● bod ag eiddo neu ddillad ar goll neu wedi'u difrodi, 

● gofyn am arian poced neu fwyd ychwanegol, 

● cyrraedd adref eisiau bwyd, 

● dangos amharodrwydd i drafod, neu gyfrinachedd, am eu cyfathrebu ar-lein. 

 

 

8.2  Dulliau o roi gwybod am fwlio 

Cynnigir amrywiaeth o ddulliau y gall disgyblion eu defnyddio i roi gwybod am fwlio: 

• lle tawel a phreifat i siarad 

• Arweinwyr Cyswllt sydd ar gael ar adegau allweddol 

• Athrawes cefnogi lles neu gwnselwr yr ysgol 

• Blychau bwlio 

• Ebost – bwlio@syrhughowen.gwynedd.sch.uk 

 

 

8.3  Yr hyn y gall disgyblion ei ddisgwyl 

Gwrando effeithiol: 

Mae'r rhai sy'n darged ar gyfer bwlio yn tueddu i deimlo'n ddi-rym. Un o'r camau cyntaf wrth 

ymateb i ddigwyddiadau yw gweithio i adfer eu gallu i wneud dewisiadau drostynt eu hunain. 

Gan ddefnyddio technegau gwrando effeithiol, gall staff helpu'r disgybl wedi'i dargedu i 

deimlo ei fod yn gwneud rhywbeth am y broblem. Cydnabod yn ddi gyngwfr dicter neu 

gwylldineb y disgybl neu'r person ifanc wedi'i dargedu. Os oes angen amser arnynt i brosesu 

eu meddyliau neu fynegi'r stori, ceisiwch beidio â'u rhuthro. Dylai staff gofio y gallai fod angen 

cryn ddewrder i ddod i adrodd yr hyn sy'n digwydd. Dylid diolch i'r disgybl am adrodd ar y  

broblem. Esboniwch iddynt y camau nesaf o ran sut y bydd eu pryderon yn cael eu datblygu. 

Bydd hyn yn helpu i dawelu eu meddwl bod eu pryderon yn cael eu cymryd o ddifrif. 

Ystyriwch y lleoliad: 
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Mae disgwyl i staff ystyried yr amgylchedd lle mae trafodaethau gyda disgybl am fwlio yn 

digwydd. Gall sicrhau bod y lleoliad yn niwtral a'i fod yn cynnig lefelau addas o breifatrwydd 

wneud gwahaniaeth rhwng disgybl yn cymryd rhan mewn trafodaeth ai peidio. Argymhellir 

bod staff yn eistedd ar yr un lefel â'r disgybl yn adrodd ei brofiad o fwlio. Gall gosod cadeiriau 

ar ongl fach yn hytrach nag yn union gyferbyn â'i gilydd hefyd helpu i leihau unrhyw 

ymdeimlad ymwybodol neu anymwybodol o wrthdaro neu wrthwynebiad. Sicrhewch 

breifatrwydd er mwyn osgoi disgyblion eraill rhag clywed yr hyn a ddywedir neu weld cyfarfod 

yn cael ei gynnal, ond er mwyn diogelu arfer gorau, dylai fod yn bosibl i staff eraill arsylwi ar y 

cyfarfod. 

Arbed tystiolaeth 

Mae disgwyl i ddisgyblion sy'n cael eu bwlio gael eu hannog, lle bo hynny'n bosibl, i gadw 

tystiolaeth o'r gweithgaredd. Gall tystiolaeth fod yn fygythiadau neu ddelweddau a anfonir ar 

neu oddi ar-lein trwy negeseuon, sgyrsiau, nodiadau neu ddelweddau, dillad wedi'u difrodi 

neu eiddo arall, sgyrsiau neu nodiadau ar-lein. Efallai y bydd tystion hefyd yn gallu darparu 

datganiadau tyst neu dystiolaeth ychwanegol. Dylid nodi dyddiadau ac amseroedd pan 

ddigwyddodd pethau. Gellir arbed cydio ar y sgrin fel tystiolaeth ar-lein. 

 

8.4  Sut y bydd yr ysgol yn ymateb i ddigwyddiadau  

 

• Nid ydym yn caniatáu bwlio ac mae’r cyfrifoldeb o sicrhau awyrgylch ddi-fwlio yn 

syrthio ar bob aelod o staff ac ar bob plentyn. 

• Bydd yr ysgol yn ymateb mewn modd sydd yn gyfatebol i ddifrifoldeb y 

digwyddiad/cyhuddiad. 

• Bydd yr ysgol yn cofnodi pob achos o fwlio a’r modd yr ymdriniwyd â’r digwyddiad. 

• Byddwn yn cyfweld y rhai sydd yn gysylltiedig yn unigol ac yn gwrando ar yr hyn sydd 

ganddynt i ddweud. 

• Bydd yr ysgol yn cymryd camau pendant a chadarn os bydd tystiolaeth o fwlio.  

(Gweler trosodd) 

• Byddwn yn monitro sefyllfaoedd/cyhuddiadau o fwlio yn ofalus.   (Gweler trosodd) 
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YMATEB I DDIGWYDDIADAU O FWLIO 
 

1. Os oes cyhuddiad bod disgybl yn cael ei fwlio/yn bwlio, dylid tynnu sylw’r Arweinydd Cyswllt 

Blwyddyn (ACB) yn syth a chofnodi’r digwyddiad/cyhuddiad ar systemau’r ysgol.   

2. Bydd achosion neu gyhuddiadau o fwlio yn cael eu hymchwilio’n syth a gwneir pob ymdrech i 

roi terfyn ar y bwlio rhag blaen. 

3. Tra bod yr honiad yn cael ei ymchwilio bydd yr ysgol yn gwneud pob ymdrech i sicrhau 

diogelwch y dioddefwr. 

4. Yn dilyn ymchwiliad trylwyr yn unol â’r canllawiau isod, bydd yr ysgol yn ymateb mewn modd 

sydd yn gyfatebol i ddifrifoldeb y digwyddiad/cyhuddiad. 

5. Bydd yr ysgol yn gwneud pob ymdrech i gefnogi’r bwli a’r dioddefwr. 

 

YMCHWLIO 
Y BWLI Y DIODDEFWR 

Datganiad 

• Bydd yr ACB yn ymchwilio i'r digwyddiad / 

sefydlu ffeithiau trwy siarad yn annibynnol 

â’r disgybl sy’n cael ei gyhuddo er mwyn 

ceisio mynd i wraidd y bwlio.  

• Trafodir y rhesymau tu ôl i’r ymddygiad 

• Gofynnir i’r bwli ysgrifennu datganiad. 

• Bydd yr ACB yn ymdrin â’r disgybl sy’n cael 

ei gyhuddo o fwlio mewn modd sensitif a 

chadarnhaol.  

• Rhoddir ar ddeall i’r disgybl fod y cyhyddiad 

o fwlio pe byddai’n wir yn annerbyniol ac y 

bydda angen i’r math yma o ymddygiad 

newid. 

• Bydd cyfle i’r disgybl gydnabod yr 

ymddygiad a’r effaith ar y dioddefwr. 

 

 

 

 

Tystiolaeth 

• Bydd yr ACB yn casglu’r holl dystiolaeth 

sydd ar gael.  Gall hynny gynnwys 

datganiadau gan dystion, negeseuon 

testun, lluniau, fideos. 

Datganiad 

• Bydd yr ACB yn ymchwilio i’r 

digwyddiad/sefydlu ffeithiau trwy siarad 

hefo’r dioddefwr. 
• Gwrandewir yn ofalus ar yr hyn sy’n cael ei 

ddweud. 

• Bydd yr ACB yn ymdrin yn sensitif â’r 

dioddefwr gan ddangos cydymdeimlad 

ac empathi. 

• Gofynnir i’r dioddefwr ysgrifennu 

datganiad. 

• Sicrheir y dioddefwr iddo wneud y peth 

iawn wrth ddweud ac nad arno ef mae y 

bai am ymddygiad y bwli.  

• Argyhoeddir ei fod yn ddiogel ac yr 

ymdrinnir â’r mater yn ddi-oed 

• Os yw'r digwyddiad angen ei gyfeirio at y 

Person Diogelu Dynodedig  bydd yr ACB 

yn cwblhau ffurflen gyfeirio ar Edukey 

Safeguarding.  

Tystiolaeth 

• Bydd yr ACB yn casglu’r holl dystiolaeth 

sydd ar gael.  Gall hynny gynnwys 

datganiadau gan dystion, negeseuon 

testun, lluniau, fideos. 

 

CYSWLLT CARTREF 
Y BWLI Y DIODDEFWR 

• Bydd yr ACB yn cynnwys 

rhieni/gwarcheidwad cyn gynted â phosibl 

lle bo hynny'n briodol 

• Bydd yr ACB yn cynnwys 

rhieni/gwarcheidwad cyn gynted â 

phosibl lle bo hynny'n briodol 

 

CEFNOGI 
Y BWLI Y DIODDEFWR 

Darparir cefnogaeth barhaus i'r disgybl trwy 

• Athro dosbarth / Posteri Herio Bwlio 

• Arweinydd Cyswllt Blwyddyn 

Gall hyn gynnwys: 

• Cefnogaeth mewnol - cynigir sesiynau 

gyda’r Athrawes Cefnogi Lles 

• Cefnogaeth gan Uwch Dim Rheoli’r ysgol 

Darparir cefnogaeth barhaus i'r disgybl trwy 

• Athro dosbarth / Posteri Herio Bwlio 

• Arweinydd Cyswllt Blwyddyn 

Gall hyn gynnwys: 

• Cefnogaeth mewnol - cynigir sesiynau 

gyda’r Athrawes Cefnogi Lles 

• Cefnogaeth gan Uwch Dim Rheoli’r ysgol 
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• Taflenni Llywodraeth Cymru – Herio Bwlio i 

blant, pobl ifanc a rhieni / gofalwyr. 

 

 

 

• Taflenni Llywodraeth Cymru – Herio Bwlio i 

blant, pobl ifanc a rhieni / gofalwyr. 

Dylid ystyried a fyddai’r disgybl yn hoffi cael 

cymorth gan gyfoed neu eisiau ymuno â chlwb 

neu weithgaredd amser cinio. 

Cynigir lleoliad tawel, diogel ar gyfer cyfnodau 

egwyl a chinio fel bod y dioddefwr yn teimlo’n 

ddiogel. 

 

COSB 
Y BWLI Y DIODDEFWR 

• Lle mae ymddygiad bwlio wedi'i 

gadarnhau yn dilyn ymchwiliad, gweithredir 

sancsiynau yn gyson ac yn deg yn ôl yr 

angen i atal digwyddiadau pellach ac fel 

bod eraill yn gweld bod bwlio yn 

annerbyniol. 

• Penderfynir ar gosb i’r bwli, gan esbonio 

pam y’i rhoddir yn unol â pholisi ymddygiad 

yr ysgol.   

 

Arweinydd Cyswllt Blwyddyn 

Yn dibynnu ar y math o ddigwyddiad bydd yr ACB 

yn defnyddio’r sancsiynau: 

• Tynnu breintiau yn ôl / amser rhydd. 

• Atal mynediad i rannau o'r ysgol. 

• Gwahardd amser cinio yn y tymor byr neu'r 

tymor hir. 

• Gwahardd rhag cymryd rhan mewn 

gweithgareddau all-gyrsiol/cynrychioli’r 

ysgol 

• Dalfa egwyl/cinio/ar ôl ysgol. 

 

Bydd yr ysgol yn defnyddio technegau ymyrraeth 

adferol priodol i reoli anawsterau rhwng y bwli a’r 

dioddefwr gan annog cymodi lle mae hyn yn bosibl 

/ ymarferol.  Gellir gofyn i’r bwli ymddiheuro.  
 

Dirprwy Bennaeth Cynhwysiad 

• Cyfeirio at asiantaethau allanol priodol yn 

ôl yr angen. 

Pennaeth 

• Mewn amgylchiadau difrifol neu achosion 

pellach o fwlio, gellir gwahardd y disgybl 

o’r ysgol yn unol â pholisi ymddygiad yr 

ysgol. 

Heddlu 

• Bydd yr ysgol yn cymhwyso canllawiau o 

ddogfen waith partneriaeth “School Beat” 

Heddlu Cymru i benderfynu a oes angen 

cyfranogiad swyddogol yr heddlu.   Fel y 

nodir yn y canllawiau hyn, dylid delio â 

digwyddiadau yn fewnol lle bynnag y bod 

modd. 
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BWLIO’N PARHAU 

 

• Os nad yw'r sefyllfa’n gwella gofynnir i rieni'r bwli/bwlis ddod i gyfarfod â’r ACB. 

• Os bydd y sefyllfa'n parhau yn dilyn y cyfarfod, gwahoddir rhieni/ gwarcheidwad y 

bwli/bwlis i'r ysgol  i gyfarfod gyda’r Diprwy Bennaeth Cynhwysiad a’r ACB i drafod y 

sefyllfa ac i gytuno ar y dull priodol o weithredu. 

• Os bydd y sefyllfa’n parhau neu mewn achosion difrifol iawn, gall y Pennaeth 

weithredu yn unol â pholisi ymddygiad yr ysgol.  

 

CADW COFNODION 

 

• Cedwir cofnodion ffeithiol gywir o'r holl ddigwyddiadau yr adroddwyd amdanynt ac 

ymateb yr ysgol. 

• Bydd dyddiad a chofnodion y cyfweliadau a'r galwadau ffôn adref yn cael eu 

mewngofnodi ar systemau’r ysgol.  Gellir cyfeirio at y cofnodion pe bai cyhyddiad 

arall yn codi’n y dyfodol.  

 

 

9. MATHAU PENODOL O YMYRIAD 

 

Mae yna amrywiaeth o ddulliau ymyrraeth y gall yr ysgol ddewis eu defnyddio. Mae 

enghreifftiau o'r rhain yn cynnwys: 

 

● cyfryngu - mae hyn yn cynnwys helpu'r bwli a'r targed o fwlio i siarad am y mater a 

chytuno ar ddatrysiad 

● dulliau adferol - wedi'u hadeiladu ar werthoedd, sy'n gwahanu'r unigolyn oddi wrth yr 

ymddygiad. Maent yn hyrwyddo atebolrwydd ac yn ceisio atgyweirio unrhyw niwed a 

achosir mewn sefyllfa 

● adeiladu gwytnwch - cryfhau gallu'r disgybl i ymdopi, addasu neu wella'n effeithiol rhag 

cael ei fwlio neu wynebu ffynonellau eraill o drawma, straen neu adfyd; rhoi sylfaen 

gadarn neu wytnwch emosiynol i ddisgyblion trwy sicrhau eu bod yn teimlo eu bod yn 

cael eu derbyn 

● cefnogaeth gan gyfoedion - mae'n ymwneud â phlant a phobl ifanc yn teimlo eu bod 

yn cael eu derbyn a'u cynnwys gan ddisgyblion eraill. Gall helpu unigolion i deimlo eu 

bod yn perthyn mewn ysgol a gall fod yn ffactor pwysig wrth leihau bwlio a gwrthdaro. 

Gellir ei annog mewn ysgolion mewn ffyrdd anffurfiol a ffurfiol 

MONITRO 
Y BWLI Y DIODDEFWR 

Bydd yr ACB yn monitro’r sefyllfa i wirio a yw'r 

sefyllfa wedi gwella ai peidio, ac yn trefnu ail 

gyfarfod gyda'r bwli / bwlis os bydd angen. 

 

Bydd yr ACB yn monitro’r sefyllfa i wirio a yw'r 

sefyllfa wedi gwella ai peidio, ac yn trefnu ail 

gyfarfod gyda'r dioddefwr os bydd angen. 

Bydd yr ACB yn cael cyswllt rheolaidd o fewn y 

diwrnod ysgol am y diwrnodau cyntaf ac yna’n 

achlysurol fel bo’r angen.   

 

ADOLYGU 
Y BWLI Y DIODDEFWR 

Wedi’r digwyddiad, bydd y sefyllfa’n cael ei 

adolygu hefo’r bwli ar ddyddiad penodol i sicrhau 

nad yw’r bwlio’n ailgychwyn a bod yr ymddygiad 

bwlio wedi dod i ben. 

 

Wedi’r digwyddiad, bydd y sefyllfa’n cael ei 

adolygu hefo’r dioddefwr ar ddyddiad penodol i 

sicrhau nad yw’r bwlio’n ailgychwyn a bod yr 

ymddygiad bwlio wedi dod i ben. 
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● sancsiynau ysgol - mae'r ysgol yn defnyddio sancsiynau disgyblu, fel y nodir yn eu polisïau 

ysgol, i fynd i'r afael â bwlio. Mae canlyniadau bwlio yn adlewyrchu difrifoldeb y 

digwyddiad. 

 

 

9.1  Sut y gall disgyblion a / neu rieni / gofalwyr ddwysau'r mater yn briodol os nad ydyn 

nhw'n teimlo bod eu pryderon yn cael eu cymryd o ddifrif 

Hawl rhieni / gofalwyr i ddwysau'r mater 

Ar ôl rhoi gwybod i'r ysgol am fater o fwlio, os nad yw disgybl neu eu rhiant / gofalwr yn teimlo 

bod yr ysgol wedi ei chymryd o ddifrif neu heb fynd i'r afael â'u pryder i safon foddhaol, gallant 

wneud cwyn ffurfiol. 

O dan adran 29 o Ddeddf Addysg 2002, mae'n ofynnol i lywodraethwyr ysgolion gael a 

chyhoeddi gweithdrefn gwynion gan sicrhau y gall unrhyw un sydd â diddordeb yn yr ysgol 

godi cwyn, gan hyderu y bydd yn cael ei hystyried yn iawn a heb dim oedi. 

Mae gan yr ysgol bolisi cwynion.  Mae'r polisi'n esbonio'r broses ar gyfer codi cwyn er mwyn 

galluogi'r achwynydd i ddeall sut y bydd y Pennaeth/Corff llywodraethol yr ysgol yn delio â'r 

mater. 

Yn unol ag egwyddorion yr UNCRC, bydd pob plentyn a pherson ifanc yn cael gwrandawiad 

ac yn cael ei drin â pharch. Mae'r ysgol yn sicrhau bod pob disgybl sy'n gwneud cwyn yn deall 

yn llawn beth sydd ar y ffurflen gwyno a'r penderfyniadau a all ddilyn. 

Cofnodir gwybodaeth i alluogi'r ysgol i: 

● Fod yn yn glir ynghylch natur y gŵyn. 

● Rhoi gwybod i'r achwynydd am hynt eu cwyn. 

Gwnewch addasiadau rhesymol i amserlenni os yw'r gŵyn yn gymhleth. 

● Cadwch gofnod cywir o'r gŵyn a'r broses a ddilynwyd. 

Monitro cynnydd cwyn. 

● Dogfennwch yr hyn sydd wedi'i wneud a beth sydd angen ei wneud. 

● Rhowch dystiolaeth bod y gŵyn wedi'i hystyried yn iawn. 

Cofnodi gwybodaeth i gyfeirio ati yn y dyfodol o ystyried y gall achosion bwlio ail-ddigwydd 

felly dylai llun llawn fod ar gael. 

● Nodi tueddiadau neu themâu cylchol mewn achosion cwynion, i lywio prosesau 

gwella ysgolion ehangach. 

● Llunio adroddiadau i lywodraethwyr ysgolion ac eraill ar gwynion. 

Ymdrinnir â phob cwyn yn deg, yn agored a heb ragfarn. Bydd yr ysgol yn ymchwilio i'r 

pryderon a godwyd ac yn gwneud penderfyniad yn gyflym. 

Gellir dod o hyd i ragor o wybodaeth am weithdrefnau cwyno yng nghanllawiau 

Llywodraeth Cymru ar weithdrefnau cwyno ar gyfer cyrff llywodraethu ysgolion yng 

Nghymru. 
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10. GWERTHUSO A MONITRO 

 

Bydd y Corff Llywodraethol trwy’r Is-bwyllgor Iechyd Lles a Chymreictod yn derbyn adroddiad 

blynyddol ar achosion/digwyddiadau o fwlio yn yr ysgol ac yn monitro’r sefyllfa. 

 

10.1  Adrodd, recordio a monitro  

● Mae gan yr ysgol fecanweithiau ar waith ar gyfer adrodd a chofnodi bwlio sy'n cael 

eu cyfleu'n glir i gymuned gyfan yr ysgol. Mae'r wybodaeth yn cael ei chofnodi a'i 

monitro i gysylltu'n uniongyrchol â diffiniad eu hysgol o fwlio a'r darpariaethau 

ehangach a amlinellir yn strategaeth a pholisi gwrth-fwlio eu hysgol. 

● Mae cynnal cofnodion yn effeithiol yn galluogi'r ysgol i adolygu digwyddiad, gwirio a oes 

adroddiadau eraill yn ymwneud â'r disgyblion dan sylw a gwneud penderfyniadau yng 

ngoleuni'r hyn sy'n cael ei gofnodi mewn ffordd gyfannol a gwybodus. Mae monitro 

digwyddiadau o fwlio yn galluogi'r ysgol i nodi patrymau ymddygiad a maint y bwlio. 

● Mae'r ysgol yn sicrhau bod y wybodaeth a gofnodwyd ganddynt yn cydymffurfio â 

deddfau diogelu data, megis ‘GDPR’ yr UE a DPA y DU 2018. 

 

10.2   Sut y bydd yr ysgol yn gwerthuso ac yn adolygu eu polisi a'u strategaeth 

Bydd Is-Bwyllgor Ethos Lles a Chymreictod y Corff Llywodraethol yn monitro'r canlynol mewn 

perthynas â bwlio: 

● Bod yr ysgol yn cynnal trosolwg o ddigwyddiadau bwlio a gofnodwyd. 

● Y cyfraddau ailddigwyddiad 

● P'un a yw disgyblion sydd wedi adrodd am ddigwyddiadau bwlio yn credu iddynt 

gael canlyniad boddhaol. 

● P'un a oes unrhyw dueddiadau neu grwpiau sy'n dod i'r amlwg yn destun 

gwahaniaethu. 

● P'un a oes achosion ar-lein sy'n awgrymu bod angen gwaith gyda'r disgyblion, rhieni / 

gofalwyr a staff i wrthsefyll mathau newydd o fwlio.  

● Cyfraddau absenoldeb. 

● Bod y data a gesglir yn rheolaidd ar ddigwyddiadau yr adroddir arnynt yn dangos 

cynnydd tuag at yr amcanion cydraddoldeb. 

Bydd y polisi'n cael ei ddiweddaru'n rheolaidd (yn arferol bob tair blynedd). 

 Fel rhan o'r adolygiad, ymgynghorir â phob aelod o gymuned yr ysgol, gan gynnwys staff, 

disgyblion, rhieni / gofalwyr ac asiantaethau a sefydliadau cymorth, megis y gwasanaeth 

nyrsio ysgolion a 'Rhaglen Graidd Cyswllt Ysgol Cymru Gyfan' yr heddlu. Yn dilyn digwyddiad 

difrifol o fwlio, bydd yr ysgol yn adolygu'r polisi a'r strategaeth ac yn gwneud addasiadau 

perthnasol. 

Bydd y polisi yn hawdd ei ddefnyddio ac yn cael ei wneud yn hysbys i'r holl staff addysgu a 

chymorth, i ddisgyblion a rhieni / gofalwyr. Mae copi o'r polisi ar gael ar wefan yr ysgol. Mae'r 

polisi, neu elfennau penodol ohono, wedi'i gynnwys yn y Dyddiaduron Personol y disgyblion.  

Mae staff yn derbyn hyfforddiant rheolaidd ar y polisi a'r gweithdrefnau gwrth-fwlio, gan 

gynnwys mewn perthynas ag unrhyw dueddiadau neu bryderon newydd sy'n codi yn yr ysgol. 

Bydd yr holl staff newydd yn cael gwybod am y polisi, y dull a gymerir gan yr ysgol a sut y 

gweinyddir y gweithdrefnau. Mae maes chwarae, amser cinio, goruchwylwyr trafnidiaeth 

ysgol a gweinyddwyr ysgol yn ymwybodol o'r polisi a'r gweithdrefnau a ddylai ddilyn. 
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Ysgol Syr Hugh Owen Anti-bullying Policy 

 

1. INTRODUCTION 

Our school believes bullying is totally unacceptable and that it should not be tolerated. Every 

member of the school community shares a joint responsibility for tackling bullying and working 

together to promote positive behaviours. The school has a legal duty to prevent and tackle all 

forms of bullying. 

This comprehensive policy has been created to support our whole school ethos of ensuring 

that our pupils feel safe, confident and happy. It is designed to prevent bullying behaviour 

wherever possible, to respond consistently in accordance with agreed procedures should it 

occur, and to provide support to participants as appropriate.  

This school policy is based on a series of Welsh Government guidance, ‘Challenging Bullying 

– Rights, Respect, Equality’ which includes statutory guidance for local authorities and 

governing bodies, as well as guidance for children and young people, parents and carers.  

 

In relation to the Equality Act 2010, our school has a duty to: 

● Eliminate discrimination, harassment, victimisation and any other conduct prohibited 

under the Act; 

● Promote equality of opportunity between individuals who share any relevant 

protected characteristic and individuals who do not share it; this means removing or 

reducing disadvantages suffered by people who share a relevant protected 

characteristic that are associated with that characteristic 

● Take measures to meet the needs of individuals who share a relevant protected 

characteristic that is different to the needs of people who do not share it. 

 

According to the UN statement: ‘Children have the right to be protected from all forms of 

violence (physical or mental).  They must be protected from harm and should receive 

suitable care from those with responsibility for them.’  If bullying is evident in a school, no pupil 

will be able to fully enjoy their rights under the United Nations Convention on the Rights of the 

Child, including being safe and receiving an education. 

 

 

1.1 School Vision and Values 

Our aim is to be a close, welcoming and inclusive community school, working with all pupils 

to help them reach their potential. We believe in success for all, aiming to support all pupils 

to succeed within the curriculum and through a range of varied extra-curricular activities. 

Our aim is to provide the best possible education to develop confident, bilingual pupils with 

the independence and skills to succeed in the future. To achieve this, we offer a broad, 

appropriate and challenging curriculum. We are extremely proud of the achievements of 

our pupils, academically, in sport and the creative arts, and in the world of work and 

academic study. We are confident that we provide the learning and enrichment 

experiences on which pupils can reflect proudly. 

 

8.  WHAT IS BULLYING 

In Ysgol Syr Hugh Owen, in accordance with Welsh Government guidance Challenging 

bullying – Rights, respect, equality, bullying is defined as: 

Behaviour by an individual or group, repeated over time, with the intention of physically or 

emotionally hurting someone. 
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We aim to intervene immediately, whether it is bullying or any one-off negative behaviour. 

Any incident that occurs once which does not appear to be bullying is dealt with as 

inappropriate behaviour and we will address these incidents under the school’s behaviour 

policy. 

Bullying is different to a debate, fight or argument between friends because: 

- it is intentional 

- it will usually be repeated time after time 

- there is a perception of a power imbalance between the bully and the victim 

- bullying will create feelings of distress, fear, loneliness, humiliation and helplessness. 

 

2.1  Distinctive elements associated with bullying  

These include, but are not limited to:  

 

• Intention to harm – bullying is intentional with the intention of causing harm. Those who 

act as a bully are good at knowing exactly how to humiliate or hurt their target, picking 

on key aspects of their appearance, personality or identity to have the desired impact. 

They are looking for the area where they have power over their target. 

• A harmful outcome – an individual or a group is physically or emotionally hurt. They can 

be isolated, humiliated or made tearful. Their sense of self-worth diminishes. 

• Direct or indirect actions – bullying can involve direct aggression such as hitting 

someone, as well as indirect actions such as spreading rumours, disclosing private 

information about someone or sharing personal images with people for whom the 

information/images were not intended.  

• Repeat – bullying usually involves acting in a negative way or acting aggressively time 

after time. An isolated aggressive act, such as fighting, is not usually considered 

bullying. But any incident can be the beginning of a pattern of bullying behaviour that 

develops afterwards. That is why recording events is so valuable. 

• Power Imbalance – bullying involves misuse of force by one person or group who is 

often (seen as) more powerful because of their age, physical strength, popularity or 

psychological resilience. 

 

2.2  How is bullying expressed? 

There are many forms of bullying, including:  

• physical – kicking, tripping or pushing someone, hurting someone, damaging their 

belongings or threatening gestures.  

• verbal – ridicule and calling names, insults, threats, humiliation or intimidation.  

• emotional – behaviour designed to isolate, hurt or humiliate someone. 

• indirect – sly or underhand acts committed behind the back of the target, or spreading 

rumours.  

• online – using any kind of technological methods, mobile phones, social networks, games, 

chat rooms, forums or apps to bully through text, messages, images or video.  

• pertinent aggressive behaviour – bullying that aims to damage the target’s relationships or 

social status: remove their friends, exploit an individual’s special educational needs (ALN) or 

long-term illness, target their family’s social status, isolate or humiliate someone or 

deliberately get someone into trouble.  
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• sexual – unwanted touching, threats, suggestions, comments and jokes or insinuations. This 

may also include ‘sextortion’, also referred to as ‘revenge porn’ and any misuse of images of 

the pupil targeted. 

• related to prejudice – bullying a pupil or group of pupils because of prejudice. This could 

be linked to stereotypes or assumptions about identity. Bullying related to prejudice includes 

the protected characteristics.  Prejudice also extends beyond the protected characteristics 

and can lead to bullying for a range of other reasons, such as social status and background. 

 

2.3  Bullying and safeguarding 

Some incidents of bullying may be a safeguarding issue or police intervention may be 

required.  

Under the Children Act 1989, a bullying incident should be addressed as a child protection 

concern where there is ‘reasonable cause to suspect that a child (or young person) is 

suffering, or is likely to suffer, significant harm’. Where this is the case, the school will refer any 

concerns to the Local Authority Social Services Department.  

 

2.4  What does not constitute bullying? 

Some forms of negative behaviour, although unacceptable, are not considered bullying. The 

school will deal with these incidents in accordance with the school’s behaviour policy to 

prevent an incident which could escalate to bullying.  

The following examples are incidents that would not normally be considered bullying:  

• argument with friends – arguments between friends, however, can escalate and develop 

into bullying behaviour because of the fact that former friends have detailed knowledge of 

each other’s fears and their uncertain feelings.  

• one-off fight – these cases will be dealt with by the school in accordance with the school’s 

behaviour policy unless it is part of a pattern of behaviour that identifies targeting another 

person deliberately.  

• a dispute or disagreement – a dispute between two children or young people is not 

considered bullying. However, they may need support to learn to respect the opinions of 

others  

• one-off physical assault – this will be stopped and dealt with immediately. The school may 

contact the Police Community Officer where incidents involve physical assault.  

• insults and teasing – If two friends of equal power are used to teasing each other, it is not 

considered bullying. However, if one pupil uses a teasing incident to humiliate or threaten 

another who is powerless to prevent it and make them fearful due to the incident, the 

boundary between teasing and bullying is likely to be crossed. 

One incident of hate crime – if this behaviour is not repeated, it will not be considered 

bullying but as criminal behaviour, this will be dealt with in accordance with the school’s 

behaviour policy and other relevant policies. 

All incidents of bullying are reported and recorded on the school’s systems. This reveals any 

incidents that have been reported previously and allows for a considered assessment to be 

made. All hate incidents are also recorded so that the school can monitor patterns and 

prevent discrimination. 
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The school’s Health and Well-being programme seeks to educate pupils on such issues. 

 

2.5  What are the motives for bullying actions? 

Children and young people who take part in a bullying incident can have a range of 

motives. They may have prejudices against certain groups in wider society. This prejudiced 

view can be informed by a wide range of factors including the following influences: media 

values, the community and / or family, or previous personal experience.  

 

Motives can also include a desire:  

• for power, pride and popularity  

• to belong to a strong group with a strong sense of identity and self-esteem  

• to avoid being a target of bullying themselves  

• to make amends for a humiliating incident that they themselves have suffered in the past.  

 

The school takes motives into account when working with children and young people who 

bully others. This identifies the underlying cause of the unacceptable behaviour, as well as 

helping to change it, preventing further bullying from taking place.  

The school challenges the attitudes of society and the school’s wider community beyond 

any incident being dealt with. 

 

9.  BULLYING RELATED TO PREJUDICE 

The actions of prejudice-related behaviour often involve or express ideas, stereotypes and 

prejudices relating to discrimination and inequality present in wider society. These ideas and 

attitudes include hostility towards people with protected characteristics, such as pupils who 

are disabled (which may include those with ALN), who are lesbian, gay or bisexual; or who 

question their gender or are transgender; or whose ethnicity, race, appearance, religious 

heritage or gender differs from the perpetrators of the behaviour related to prejudice. 

Behaviour related to prejudice can also be directed at those who do not have protected 

characteristics, including those with additional learning needs (ALN) who do not meet the 

definition of disability under the Equality Act 2010. This can lead to bullying for a variety of 

other reasons such as social status and background. 

There are many examples of prejudice-related behaviour. Some of these might include:  

 

 

• stigmatising a pupil with a disability or ALN 

• using homophobic, biphobic, transphobic, sexist or racist language  

• seeking to remove any religious clothing such as a hijab, kippah, turban, cap or veil  

• bullying related to prejudice   

• using sexist comments, unnecessary touching or taking pictures without consent  

• commenting on someone’s appearance such as their weight or hair colour.  

 

All forms of prejudice will be challenged equally.  
 
 

10. BULLYING AND AGGRESSIVE BEHAVIOUR ONLINE 

Understanding the lives of children and young people in a digital age is a complex task, and 

considering the implications for education is often a good balance. On the one hand there 

are calls to recognise the sophistication of children and young people’s everyday use of digital 

media, and to integrate much more technology into education to equip pupils effectively for 
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their current and future lives. On the other hand, there are concerns about the implications of 

extensive screen time and online harms that are difficult to regulate and limit. Furthermore, 

while many children and young people gain an understanding and experience of digital 

environments from birth, their access to devices and experience of using technologies varies 

considerably. This difference is associated not only with economic circumstances, but with the 

different ways digital toys and resources are used in different families. 

 

4.1  Online bullying behaviour can include a number of characteristics: 

• profile – people don’t have to be physically stronger, older or more popular than the 

person they bully online  

• location – online bullying is not confined to a physical setting and can happen at any time. 

Incidents can take place in the pupil’s own home, intruding into places previously seen as 

safe and private  

• audience – online content can be difficult to remove and can be recycled and reposted. 

The potential number of people who can see content posted online is very large. One-off 

incidents of online abuse can increase quickly to bullying, e.g. by reposting, sharing and 

commenting.  

• anonymity – the person targeted by bullying may not necessarily know who is the 

perpetrator of the bullying behaviour. The target will also not know who has seen the 

aggressive content. If the perpetrator hides their identity from the target, this can be seen as 

a form of passive aggressive behaviour and, if repeated, could be bullying.  

• motive – online bullying is usually done purposefully. However, initial incidents can have 

unintended consequences and can increase through the involvement of others. An 

individual may not feel that by endorsing or reposting someone else’s post they are actively 

involved in bullying. The instigator may not have intended to repeat offensive or harmful 

comments. One incident – one post or a distressing message – can increase to bullying 

involving many people over time. 

 

4.2  Why online bullying is unique in its ability to cause distress 

While offline bullying remains more prevalent than online bullying, pupils note that the 

characteristics of online bullying, set out below, make the experience uniquely distressing.  

• The audience can be unlimited.  

• It can happen anywhere and at any time – there is no respite from it.  

• It may involve unknown people, although there are known peers in most cases.  

• Technology facilitates the storage of images and messages for rewatching. 

 

Online bullying where it has an impact on the well-being of pupils in school is always addressed. 

Where necessary, the school refers incidents to an appropriate agency or service. The school 

takes action in incidents involving a safeguarding concern. All staff receive regular training in 

safeguarding and online safety. 

Online and mobile communications leave a digital trail. Retention of evidence is essential.  The 

school records incidents as part of its wider practice to monitor safeguarding work and 

evidence of its influence.  

 

4.3  What is the school’s role? 



 
 
 

26 

 

Digital competence will be a cross-curricular responsibility, along with literacy and numeracy, 

in the Curriculum for Wales 2022. 

The Digital Competency Framework has four equally important strands (‘Citizenship’, 

‘Interacting and collaborating’, ‘Producing’, and ‘Data and computational thinking’).  The 

‘Citizenship’ strand focuses on pupils developing the skills and behaviours required to 

contribute positively to the digital world around them, which includes protecting themselves 

online. The strand includes the elements ‘Identity, image and reputation’, ‘Health and well-

being’, ‘Digital rights, licensing and ownership’, and ‘Online behaviour and cyberbullying’. 

The school will deal with online bullying where it affects the well-being of pupils at school.  

Where required, the school will refer an incident to the appropriate agency or service. Schools 

will have to take action in incidents involving a safeguarding concern. 

 

11.  THE LAW IN RELATION TO BULLYING 

There is no legal definition of bullying in Great Britain, but wider legislation can be applied to 

tackle some bullying actions.  

There is legislation that applies in Wales, the UK and internationally that aims to protect the 

rights of children and young people to live a life that is free from abuse and harm, including 

bullying. Current international legislation and conventions relating to bullying in Wales 

include: 

 

• Protection of Children Act 1978 (as amended) 

• Malicious Communications Act 1988 

• Criminal Justice Act 1988 

• Children Act 1989 

• Education Act 1996 

• Protection from Harassment Act 1997 

• Human Rights Act 1998 

• Education Act 2002* 

• Sexual Offences Act 2003 (as amended) 

• Children Act 2004 

• United Nations Convention on the Rights of the Child  

• United Nations Convention on the Rights of Persons with Disabilities   

• Education and Inspections Act 2006* 

• Learner Travel (Wales) Measure 2008 

• Equality Act 2010 

• Rights of Children and Young Persons (Wales) Measure 2011 

• School Standards and Organisation (Wales) Act 2013 

• Social Services and Well-being (Wales) Act 2014 

• Serious Crime Act 2015 

• Counter-Terrorism and Security Act 2015. 

 

12.  ANTI-BULLYING STRATEGIES 

 

6.1  Why it is important to prevent and challenge bullying 

Young children who bully others using insults may not always understand the hurt they have 

caused and they may be repeating what they have heard at home or in the community. 

When these incidents occur, sensitive rehabilitation work and teaching are effective. Meetings 

are held with parents / carers to remind them of the school’s values.  



 
 
 

27 

 

The school engages with parents / carers from the outset in adopting an anti-bullying strategy 

that benefits the school and its wider community. 

When young people become teenagers, they are more likely to be influenced by their peers. 

Therefore the school adopts a whole school intervention approach, so that the voice of the 

majority is heard.  

 

6.2  Effective strategy 

Implementation of a successful anti-bullying strategy includes the whole school community. 

It is regularly monitored, evaluated and revised to reflect changes in circumstances or context. 

Interventions are supported by a school ethos that prevents bullying and promotes empathy 

and respect. 

The Children Act 2004 places a statutory duty on all authorities who provide children’s 

services to work with stakeholders and partner agencies to provide integrated services, and 

improve preventative and early intervention for children and young people and their 

families. 

 

 

6.3  Anti-bullying lead 

The Welsh Government recommends that schools establish an anti-bullying lead as a 

designated role for an individual or team. The key responsibilities of the role are: 

● the creation, review and ongoing development of an anti-bullying policy. This 

includes all pupils, staff, parents / carers, school governors and relevant local 

authorities. 

● implementation of the policy. This includes scheduled assessments and monitoring its 

effectiveness and progress. Also, ensuring that an evaluation of each procedure 

takes place and informs policy reviews. This includes documenting all reviews in 

procedures, documentation, etc. 

● managing the processes of bullying incidents, such as intervention, reporting, 

recording, monitoring, etc. 

● co-ordinating and managing training and support for staff and parents / carers 

where appropriate 

● researching, evaluating, and evaluating strategies for preventing bullying behaviour. 

 

6.4  Whole-school anti-bullying work 

The Welsh Government expects an effective anti-bullying strategy to set out how the school 

intends to co-ordinate its anti-bullying work throughout the school. The Welsh Government 

expects it to include the development of a holistic range of interventions, which include 

prevention, identification, response and challenge to incidents of bullying. 

In order to achieve a whole school approach, the school aims to: 

● have strong moral leadership from the headteacher, other senior leaders and the 

governing body, who model strong values and expectations, thus ‘leading by 

example’ by valuing health and well-being. 
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● embed a climate and culture in which pupils feel safe, secure and valued, which 

promotes the UNCRC and, in particular, seeks and listens to the voice of the child or 

young person. 

● have a sound understanding of health and effective methods of monitoring and 

evaluating this. 

● provide a curriculum that meets the needs of pupils (both now and for their future), 

implemented with learning experiences that support and challenge them regarding 

their health and well-being. 

● establish and maintain strong and responsive care, support and leadership. 

● create an environment that promotes health and well-being (e.g. space for play and 

relaxation ensuring maximum benefit from outdoor learning where possible, suitable 

toilet facilities, supporting healthy food and drink, ensuring site safety, etc.). 

● ensure effective communication and working in partnership with parents / carers 

● support professional learning for all staff, tailored to meet their needs and 

responsibilities. 

In implementing an effective anti-bullying programme, the school strives to: 

● keep order in terms of transport and when walking or cycling to and from school, on 

educational visits or in other locations such as work experience or college courses. 

● ensure that behaviour does not threaten the health or safety of pupils, staff or 

members of the public. 

● reassure pupils who may feel threatened or intimidated by the behaviour of a small 

minority of their peers or by ‘the risk of alienation’. 

● reassuring members of the public about the school’s care and management of 

pupils, thereby protecting the reputation of the school. 

 

6.5  Why is it important to involve parents / carers in developing and implementing an anti-

bullying strategy? 

It is essential that children and young people are educated, at home and at school, about 

building and maintaining respectful relationships. This is the basis for positive behaviour. 

Parents / carers have an important role to play as part of the school community in taking 

responsibility for their child’s behaviour both inside and outside the school; as does the 

school. 

Partnership working between the school and parents / carers to maintain high standards of 

behaviour and to encourage respect and kindness towards others is essential.  

The school engages with parents / carers, taking the following into account when 

developing and  

The school seeks to take advantage of other communication opportunities to support 

learning and well-being. For example, designing homework tasks that pupils can work on 

with their families and by providing messages/letters. Also, information for pupils in the 

Personal Diaries. 

 

6.6  When the school will take action in relation to bullying outside of school 

Behaviour and behaviour outside of school 

Section 89 (5A) of the Education and Inspections Act 2006 gives headteachers a statutory 

power to regulate the conduct of pupils in these circumstances ‘so far as is reasonable’. 
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Bullying can be an example of where headteachers can use this power. The school is best 

placed to make judgements about what is reasonable in a particular circumstance. 

While schools can regulate certain behaviour off school premises, such as bullying behaviour, 

they can only impose sanctions when the pupil is on school premises or under the lawful control 

or charge of a member of staff. A penalty could be imposed while a pupil is on a school trip, 

but not while the pupil is on their journey home from school. In such circumstances, the 

member of staff may indicate to the pupil that they have has been seen to misbehave and / 

or act in a bullying incident and will receive a penalty; however, the member of staff must wait 

until the pupil is at the school to apply the sanction. 

Dealing with incidents of misconduct on and off school premises 

The Welsh Government expects that effective policies on behaviour, anti-bullying and 

discipline within the school will clearly set out expectations for the positive behaviour of pupils 

off school premises. This includes behaviour during activities organised by the school such as 

work experience placements, educational visits and sporting events, as well as behaviour on 

the way to and from school and whilst wearing school uniform (if any) in a public place. 

The school acts reasonably in relation to expectations of pupil conduct and in relation to any 

measures specified for the regulation of pupil behaviour when not on school premises and not 

under the lawful control or care of a member of the school’s staff. 

The Welsh Government expects schools to decide what to consider when deciding whether 

a rule or penalty in a particular case is reasonable; challenging bullying behaviour is an 

example of when the school operates this provision. The school takes into account the 

following factors: 

 

● the seriousness of the misconduct. 

● to what extent the school’s reputation has been affected. 

● whether the pupil / pupils in question were wearing the school uniform or were 

otherwise readily identifiable as a member / members of the school. 

● to what extent the behaviour in question would have repercussions for the orderly 

running of the school and / or could pose a threat to another pupil or member of staff 

(e.g. bullying another pupil or insulting a member of staff) 

● whether the misconduct in question was on the way to or from school; the Welsh 

Government expects the school, in collaboration with the local authority, to consider 

whether sanctions should be imposed under the travel behaviour code or school 

behaviour policy when tackling misconduct  on the journey to and from school. 

● whether the misconduct in question was outside the school gates or otherwise close to 

the school. 

● whether the misconduct occurred whilst on work experience, taking part in a further 

education course as part of a school programme or taking part in a sporting event with 

another school (i.e. when the pupil would be expected to act as an ambassador for 

the school) which could affect the chances of opportunities being offered to other 

pupils in the future. 

● whether the pupil / pupils were truanting. 

● whether there has already been a warning to a pupil about the behaviour. 

Applying such factors, there would be a strong case, for example, for disciplining a pupil for 

harassment and / or bullying of a member of staff off school premises, including on the internet. 

There would also be a strong case for disciplining of a pupil verbally for the abuse of others, 

including members of the public, when travelling to / from school. However, the case for 
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disciplining a pupil for verbally abusing someone, who had no contact with the school, on a 

weekend would be much weaker. 

Many extended school activities take place off school grounds. Behaviour during such 

activities can be dealt with in the same way as for any other activity on site. It would be logical 

to deal with behaviour during extended off-site school activities that are not supervised by 

school staff in the same way as behaviour during further education, college or work 

experience placements. 

 

6.7  Our whole school approach to preventing bullying includes:  

• Adopting preventative approaches to bullying.  

• Developing a positive ethos which includes knowing that bullying is unacceptable. 

 • Expecting positive behaviour that helps and supports learning and development. 

 • Promoting co-operation and expecting socially responsible behaviour. 

 • Encouraging the spectators that witness bullying to take positive action by alerting staff 

and using collective peer pressure to prevent perpetrators.  

• Valuing and celebrating everyone’s differences, skills and talents. 

 • Supporting the development of emotional literacy, self-esteem and resilience through 

Assemblies, PSE, the Healthy Schools programme, skills development, teaching personal 

coping strategies to pupils, School Council Participation and Year Forums, Befriending and 

Mentoring Schemes. 

• Involving our designated Schools Community Police Officer in the delivery of the All Wales 

School Liaison Core Programme.  

• Showing respect for others and challenging and educating about inappropriate language 

that is;  

- racist 

- homophobic 

- sexist 

- religiously prejudiced 

- stimulated by disability 

- or would be considered offensive or defamatory by any protected groups named in 

the equality act.  

• Ensuring that the information in this policy is available to everyone in the school community.  

• Involving all members of the school community in the planning/implementing of the policy.  

• All staff modelling appropriate positive behaviours by example. 

• E-mail address for pupils to report an incident in confidence – 

bwlio@syrhughowen.gwynedd.sch.uk 

 

13. COUNTERING BULLYING 

 

7.1  The school will seek to take proactive action in the anti-bullying campaign.    

Bullying is discussed at several levels throughout the school: 
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• Whole school (e.g. assemblies, School Council, anti-bullying agreements, dramatic 

presentations).  

• Classroom, e.g. Following a unit of cross-curricular work in themed lessons covering the 

subject / specific textbooks; Lessons – No Filter (poems promoting Health and Well-

being); poetry writing; descriptions; drawing; Reading stories and poems about bullying; 

Role-playing; Following a unit of work on bullying in PSE lessons; Classroom Forum; 

Confidential Box, Collaboration is promoted in lessons through paired/group activities.  

• Posters displayed around the school. 

• Individually (e.g. additional support for a pupil who is experiencing bullying or has been 

bullied).  

• Information for parents/carers regarding school procedures when dealing with and 

challenging bullying. 

Pupils are encouraged to talk to staff members about bullying that they or others are 

experiencing. Staff will respond positively and reassure the victim that the complaint is being 

taken seriously and acted upon. 

• Staff will be sensitive to signs of bullying, bearing in mind that the bully may act in the short 

or long term, verbally, with gestures, physically, slyly or explicitly. 

• Careful supervision is always ensured, particularly in areas and at times when bullying can 

occur. A friendly and informal presence is ensured during supervision on the playground.  

• Parents are encouraged to inform the school immediately if they think their child is suffering 

from bullying. Similarly, parents are encouraged to inform the school if they suspect their child 

is bullying others. Collaboration between the school and the household is important.  

 

 

2.  THE RESPONSE WHEN BULLYING HAPPENS 

 

8.1  Signs that a child or young person is being bullied 

 

Behavioural changes seen in school 

If a pupil is being bullied at school, they can: 

● become aggressive and unreasonable, 

● fight or intend to fight, 

● refuse to talk about what’s wrong, 

● have unexplained bruises, cuts or scratches, especially those that appear after a break 

or lunch. 

● have lost or damaged property or clothing, 

● have lower school grades, 

● often be alone or excluded from friendship groups at school, 

● show a change in their ability or willingness to speak up in the classroom, 

● seem uncertain or afraid, 

● be a frequent target for teasing, imitating or ridicule. 

 

Behavioural changes seen at home 

A parent may observe changes in their child’s behaviour at home and report them to the 

school. Their child may: 

● struggle to get out of bed, 

● be unwilling to go to school, 

● change their approach or route to school or become scared of walking to school, 

● change their sleeping or eating patterns, 

● have frequent tearful episodes, anger, mood swings and anxiety, 

● have unexplained bruising, cuts or grazes, 
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● have unexplained pains or stomach pains, 

● have lost or damaged property or clothing, 

● ask for extra pocket money or food, 

● come home wanting food, 

● show reluctance to discuss or be secretive regarding their online communication. 

 

 

8.2  Methods of reporting bullying 

There are a range of methods that pupils can use to report bullying: 

• a quiet and private place to speak 

• Liaison Leaders available at key times 

• School counsellor or well-being support teacher 

• Bullying boxes 

• E-mail – bwlio@syrhughowen.gwynedd.sch.uk 

 

 

8.3  What pupils can expect 

Effective listening: 

Those who are the target of bullying tend to feel powerless. One of the first steps in responding 

to incidents is working to restore their ability to make choices for themselves. Using effective 

listening techniques, staff can help the targeted pupil feel that they are doing something 

about the problem. Calmly acknowledge the targeted pupil or young person’s anger or 

distress. If they need time to process their thoughts or express the story, try not to rush them. 

Staff should bear in mind that considerable courage is needed to come and report what is 

happening. The pupil should be thanked for reporting the problem. Explain to them the next 

steps in terms of how their concerns will be acted upon. This will help reassure them that their 

concerns are being taken seriously. 

Consider the location: 

Staff are expected to consider the environment in which discussions with a pupil about bullying 

take place. Ensuring that the setting is neutral and offers suitable levels of privacy can make a 

difference between a pupil participating in a discussion or not. It is recommended that staff sit 

at the same level as the pupil reporting their experience of bullying. Setting up chairs at a small 

angle rather than exactly opposite can also help reduce any conscious or unconscious sense 

of conflict or opposition. Ensure privacy to avoid other pupils hearing what is said or seeing a 

meeting held, but in order to maintain best practice it should be possible for other staff to 

observe the meeting. 

Retain evidence 

Pupils being bullied should be encouraged, where possible, to keep evidence of the activity. 

Evidence can be threats or images sent online or offline in messages, conversations, notes or 

images, damaged clothing or other property, online conversations or notes. Witnesses may 

also be able to provide witness statements or additional evidence. Dates and times of 

incidents should be noted. Screenshots can be saved as online evidence. 

 

8.4  How the school will respond to incidents  

 

• We do not allow bullying and the responsibility of ensuring a bullying-free environment 

falls on all staff and all children. 

• The school will respond in a way that is proportionate to the seriousness of the 

incident/allegation. 

• The school will record all incidents of bullying and the handling of the incident. 
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• We will interview those involved individually and listen to what they have to say. 

• The school will take decisive and robust action where there is evidence of bullying.  

(See overleaf) 

• We will carefully monitor situations/allegations of bullying.   (See overleaf) 
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RESPONSE TO BULLYING INCIDENTS 
 

6. If there is an allegation that a pupil is being bullied/is bullying, it should be brought to the 

immediate attention of the Year Liaison Lead and the incident/allegation recorded on the 

school’s systems.   

7. Incidents or allegations of bullying will be investigated immediately and every effort will be made 

to stop the bullying in advance. 

8. Whilst the allegation is being investigated the school will make every effort to ensure the safety of 

the victim. 

9. Following a thorough investigation in accordance with the guidelines below, the school will 

respond in a way that is proportionate to the seriousness of the incident/allegation. 

10. The school will make every effort to support the bully and the victim. 

 

INVESTIGATION 
THE BULLY THE VICTIM 

Statement 

• The Year Liaison Lead (YLL) will investigate 

the incident / establish the facts by 

speaking independently to the accused 

pupil to try and get to the root of the 

bullying.  

• The reasons behind the behaviour are 

discussed 

• The bully is asked to write a statement. 

• The YLL will deal sensitively and positively 

with the pupil accused of bullying.  

• It is made clear to the pupil that if the 

allegation of bullying is true, it is 

unacceptable and that this type of 

behaviour will need to change. 

• There will be an opportunity for the pupil to 

acknowledge the behaviour and the 

impact on the victim. 

 

 

 

 

Evidence 

• All available evidence will be collected by 

the YLL.  This may include witness 

statements, text messages, pictures, videos. 

Statement 

• The YLL will investigate the 

incident/establish the facts by talking to 

the victim. 
• Their comments will be listened to 

carefully. 

• The YLL will deal sensitively with the victim, 

showing sympathy and empathy. 

• The victim is asked to write a statement. 

• The victim is reassured that they did the 

right thing by coming forward and that 

they are not at fault for the bully’s 

behaviour.  

• They are reassured that they are safe and 

that the matter will be dealt with 

immediately 

• If the incident requires referral to the 

Designated Safeguarding Person, the YLL 

will complete a referral form on Edukey 

Safeguarding.  

Evidence 

• All available evidence will be collected by 

the YLL.  This may include witness 

statements, text messages, pictures, 

videos. 

 

HOME CONTACT 
THE BULLY THE VICTIM 

• The YLL will involve parents/guardians as 

soon as possible where appropriate 

• The YLL will involve parents/guardians as 

soon as possible where appropriate 

 

SUPPORT 
THE BULLY THE VICTIM 

Ongoing support is provided to the pupil through 

• Class teacher / Challenging Bullying Posters 

• Year Liaison Leader 

This can include: 

• Internal support – sessions are offered with 

the Well-being Support Teacher 

• Support from the school’s Senior 

Management Team 

Ongoing support is provided to the pupil through 

• Class teacher / Challenging Bullying Posters 

• Year Liaison Leader 

This can include: 

• Internal support – sessions are offered with 

the Well-being Support Teacher 

• Support from the school’s Senior 

Management Team 
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• Welsh Government – Challenging Bullying 

leaflets for children, young people and 

parents / carers. 

 

 

 

• Welsh Government – Challenging Bullying 

leaflets for children, young people and 

parents / carers. 

Consideration should be given to whether the 

pupil would like peer support or would like to join a 

club or lunchtime activity. 

A quiet, safe venue is offered for break times and 

lunch so that the victim feels safe. 

 

SANCTION 
THE BULLY THE VICTIM 

• Where bullying behaviour is confirmed 

following an investigation, sanctions will be 

applied consistently and fairly as necessary 

to prevent further incidents, and to show 

others that bullying is unacceptable. 

• A punishment will be decided for the bully, 

with an explanation why it has been 

imposed in accordance with the school’s 

behaviour policy.   

 

Year Liaison Leader 

Depending on the type of incident the YLL may 

apply the following sanctions: 

• Withdrawal of privileges / free time. 

• Prevent access to parts of the school. 

• Suspend lunchtime in the short or long term. 

• Suspension from taking part in extra-

curricular activities/from representing the 

school 

• Break time/lunchtime/after school 

detention. 

 

The school will use appropriate rehabilitative 

intervention techniques to manage difficulties 

between the bully and the victim, encouraging 

conciliation where this is possible / practicable.  The 

bully may be asked to apologise.  
 

Deputy Head of Inclusion 

• Refer to appropriate external agencies as 

required. 

Headteacher 

• In serious circumstances or further incidents 

of bullying, the pupil may be excluded from 

school in accordance with the school’s 

behaviour policy. 

Police 

• The school will apply guidance from the 

Welsh Police Forces “School Beat” 

partnership working document to determine 

whether official police involvement is 

required.   As set out in this guidance, 

incidents should be dealt with internally 

wherever possible. 
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PERSISTENT BULLYING 

 

• If the situation does not improve the parents of the bully/bullies will be asked to come 

and meet with the YLL. 

• If the situation continues following the meeting, parents/guardian of the bully/bullies 

will be invited to the school to meet with the Deputy Head of Inclusion and the YLL to 

discuss the situation and agree on the appropriate way forward. 

• If the situation continues, or in very serious cases, the Headteacher may act in 

accordance with the school’s behaviour policy.  

 

RECORD KEEPING 

 

• Factually accurate records are kept of all reported incidents and the school’s 

response. 

• The date and minutes of the interviews and home phone calls will be logged on the 

school’s systems.  The minutes may be referred to should another allegation arise in 

the future.  

 

 

3. SPECIFIC TYPES OF INTERVENTION 

 

There are a range of intervention methods that the school can choose to use. Examples 

include: 

 

● mediation – this includes helping the bully and the target of the bullying discuss the issue 

and agree on a solution 

● rehabilitative approaches – built on values, which separate the individual from the 

behaviour. They promote accountability and seek to repair any harm caused in a 

situation 

● building resilience – enhancing the pupil’s capacity to cope, adapt or improve 

effectively from bullying or facing other sources of trauma, stress or adversity; providing 

pupils with a strong foundation or emotional resilience by ensuring that they feel 

accepted 

● peer support – involves children and young people feeling accepted and included by 

other pupils. It can help individuals feel that they belong in a school and can be an 

important factor in reducing bullying and conflict. It can be encouraged in schools using 

informal and formal methods 

MONITORING 
THE BULLY THE VICTIM 

The YLL will monitor the situation to check whether 

the situation has improved and arrange a second 

meeting with the bully / bullies if necessary. 

 

The YLL will monitor the situation to check whether 

the situation has improved and arrange a second 

meeting with the victim if necessary. 

The YLL will be in regular contact within the school 

day for the first few days and then occasionally as 

required.   

 

REVIEW 
THE BULLY THE VICTIM 

After the incident, the situation will be reviewed with 

the bully on a specific date to ensure that the 

bullying does not recommence and that the 

bullying behaviour has stopped. 

 

After the incident, the situation will be reviewed with 

the victim on a specific date to ensure that the 

bullying does not recommence and that the 

bullying behaviour has stopped. 
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● school sanctions – the school uses disciplinary sanctions, as set out in their school policies, 

to tackle bullying. The consequences of bullying reflect the seriousness of the incident. 

 

 

9.1  How pupils and/or parents / carers can appropriately escalate the issue if they do not 

feel their concerns are being taken seriously 

Right of parents / carers to escalate the issue 

After reporting a bullying issue to the school, if a pupil or their parent / carer does not feel that 

the school has taken it seriously or has not addressed their concern to a satisfactory standard, 

they can make a formal complaint. 

Under section 29 of the Education Act 2002, school governors are required to have and publish 

a complaints procedure ensuring that anyone with an interest in the school can raise a 

complaint, confident that it will be properly considered without delay. 

The school has a complaints policy.  The policy explains the process for raising a complaint to 

enable the complainant to understand how the Headteacher/Governing body of the school 

will deal with the matter. 

In line with the principles of the UNCRC, all children and young people will be listened to and 

treated with respect. The school ensures that all pupils who make a complaint fully understand 

what is on the complaint form and the decisions that may follow. 

Information is recorded to enable the school to: 

● Be clear regarding the nature of the complaint. 

● Keep the complainant informed of the progress of their complaint. 

Make reasonable adjustments to timescales if the complaint is complex. 

● Keep an accurate record of the complaint and the process followed. 

Monitor the progress of a complaint. 

● Document what has been done and what needs to be done. 

● Provide evidence that the complaint has been properly considered. 

Record information to refer to in the future. As bullying incidents may reoccur, a full picture 

should be available. 

● Identify cyclical themes or trends in complaint cases to inform wider school 

improvement processes. 

● Produce complaints reports for school governors and others. 

All complaints are dealt with fairly, openly and without prejudice. The school will investigate 

the concerns raised and quickly come to a decision. 

Further information on complaints procedures can be found in Welsh Government guidance 

on complaints procedures for school governing bodies in Wales. 

 

 

10. EVALUATION AND MONITORING 

 

The Governing Body via the Health, Well-being and Welshness Sub-Committee will receive an 

annual report on bullying cases/incidents in the school and monitor the situation. 

 

10.1  Reporting, recording and monitoring  
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● The school has mechanisms in place for reporting and recording bullying, which are 

clearly communicated to the whole school community. The information is recorded 

and monitored to link directly to their school’s definition of bullying and the wider 

provisions outlined in their school’s anti-bullying strategy and policy. 

● Effective record keeping enables the school to review an incident, check whether there 

are other reports relating to the pupils involved and make decisions in the light of what is 

recorded in a holistic and informed way. Monitoring incidents of bullying enables the 

school to identify patterns of behaviour and the extent of bullying. 

● The school ensures that the information it has recorded complies with data protection 

laws, such as the EU ‘GDPR’ and the UK DPA 2018. 

 

10.2  How will the school evaluate and review its policy and strategy 

The Governing Body’s Ethos, Well-being and Welshness Sub-Committee will monitor the 

following in relation to bullying: 

● That the school maintains an overview of recorded bullying incidents. 

● Recurrence rates 

● Whether pupils who have reported bullying incidents believe they have had a 

satisfactory outcome. 

● Whether there are any emerging trends or groups that are subject to discrimination. 

● Whether there are online incidents that suggest work is needed with pupils, parents / 

carers and staff to counter new forms of bullying.  

● Absence rates. 

● That the data routinely collected on reported incidents demonstrate progress 

towards the equality objectives. 

The policy will be updated regularly (usually every three years). 

As part of the review, all members of the school community, including staff, pupils, parents / 

carers and support agencies and organisations, such as the school nursing service and the 

police’s ‘All Wales School Liaison Core Programme’. Following a serious bulling incident, the 

school will review the policy and strategy and make relevant adjustments. 

The policy will be user friendly and made known to all teaching and support staff, pupils and 

parents / carers. A copy of the policy is available on the school website. The policy, or specific 

elements of it, is included in the pupils’ Personal Diaries.  

Staff receive regular training on the anti-bullying policy and procedures, including in relation 

to any new trends or concerns arising in the school. All new staff will be informed of the policy, 

the approach taken by the school and how the procedures are administered. Playground, 

lunchtime and school transport supervisors and school administrators are aware of the policy 

and the procedures that should follow. 

 


